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Merry Christmas 

and a 


Happy New Tear 

To all our Union Members 
and their families 

from your Executive , Editor and Staff 
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President’s 

Report 


By TED MURPHY 
President 

This will be the last edition of The 
twiUv January: i wotsfd 
like to wish all our members and their 
families a Merry Christmas and a 
Happy New 
Year. I know in 
talking to a 
number of our 
members that 
the outlook in the 
New Year is not 
good for the 
people with less 
than August 14, 
1977 seniority. 
The layoff 
figures in 
Oshawa and in Canada are the worst 
that we have seen for some time, and 
still the Governments, both Pro¬ 
vincial and Federal, are saying that 
workers must tighten their belts and 
cut down on spending. 

It’s all right for people that have an 
income to make these statements. 

The UAW has presented briefs to 
the Governments on how to deal 
with the problems in the auto in¬ 
dustry. Example: Reduce interest 
rates, and put into place content laws 
that would make corporations that 


sell cars in this country produce 
parts and assemble cars in Canada. 

These types of suggestions seem 
to be falling oh deaf ears, and the 
Governments do not want to address 
themselves to the problems at hand. 

There have been a number of 
rumours in the plant in regard to the 
Truck Plant and the “A” Plant going 
back to two shifts. 

The Company has been ap¬ 
proached on these rumours, but are 
denying them. We would hope that 
they will come true, but as of the time 
of writing there have been no 
announcements on production 
changes. 

In St. Therese, they have an¬ 
nounced that the second shift will 
start on January 24, 1983. This could 
reflect some additional jobs in the 
Fabrication Plant as they make some 
parts for this plant. 

CHRYSLER NEGOTIATIONS 

As of the time of writing this arti¬ 
cle, I understand that the local issues 
have been resolved in the Chrysler 
Plants. I would hope that the corp¬ 
oration would put a decent economic 
offer on the table, and that the 
Chrysler workers will get back to 
building cars. 



Health and Welfare 
Report 

Since our last article in The Osha- * William H. Harmer, Retired. Oc- 


worker * the following members havg 
passed away. On behalf of the of¬ 
ficers and members of Local 222, 
UAW, we extend our deepest sym¬ 
pathy to their families: 

William J. Burr, Retired, Sep¬ 
tember 12, 1982; William Cockerton, 
Retired, September 17, 1982; Pat 
Brennan, Active, September 17, 
1982; William Kawzenuk, Active, 
September 23, 1982; Mackie M. 
Conroy, Retired, September 27, 
1982; Cyril M. Casey, Active, Sep¬ 
tember 27, 1982; Lillian Bant, Re¬ 
tired, September 28, 1982; George 
Mortan, Retired, April 8, 1982; Ste¬ 
ven C. Bolender, Active, September 
14, 1982; Murray B. O’Reilly, Ac¬ 
tive, September 24, 1982; Walter J. 
Bryant, Retired, September 30, 
1982. 


tober 1, 1982; Gordon A. Fuller, Re¬ 
tired, September 9, 1982; Lionel A. 
Diamond, Retired, October 3, 1982; 
George H. Haines, Retired, October 
6,1982; Karl Szewerda, Retired, Oc¬ 
tober 8, 1982; Andrew Ponicky, Re¬ 
tired, October 9, 1982; C.J. Kil¬ 
patrick, Active, October 9, 1982; 
Carol J. Trotter, Active, October 12, 
1982; Lome W. Mitchell, Retired, 
October 13,1982; John Kowalik, Ac¬ 
tive, October 16, 1982. 

John McMahon, Active, October 
11,1982; Jan Martynck, Retired, Oc¬ 
tober 19, 1982; James W. Doble, Re¬ 
tired, October 21,1982; John Turner, 
Retired, October 22, 1982; Lloyd A. 
Rozell, Retired, October 25, 1982; 
Josef Kozlinsky, Retired, October 
26, 1982; John Drabyk, Retired, Oc- 
Continued on Page 2 


Secretary-Treasurer’s 


Report 


By CARL FINLAY 
Secretary-Treasurer 

I stated in my column last issue 
that the $300.00 bonus should have 
been in your hands by December 
15th. Now the Company has stated 
the?) will nbr re¬ 
lease that money 
until m i d - 
January. 

To answer 
someoftheques- 
tions that are 
being asked 
about the Inter¬ 
national Strike 
Fund, which has 
a net worth of 
$501,185,364.36, 
as of October 31, 1982, the amount 
paid to any UAW member who is on 
strike is $65 per week. On top of that, 


Health Benefits are paid which here 
in Ontario cost the UAW another $91 
per month per member. 

It has been estimated that, if the 
entire GM chain in Canada and the 
U.S. had gone on strike on Sep¬ 
tember 14, 1982 our Strike Fund 
would have been depleted by De¬ 
cember 2§. 1982. In other words, it 
would hav^ lasted approximately 16 
weeks. 

In 1970, when it was necessary to 
go on strike, our Strike Fund went 
broke. It was necessary then to 
mortgage every piece of property 
and even borrow money from other 
unions, such as the Teamsters, to 
look after our striking members. 

In 1955, when we had our 5-month 
strike, our members received three 
times more money from the Strike 


Fund than was ever paid into that 
fund from 1937 to 1955. 

I sincerely hope to see a settlement 
in the next few days for our Chrysler 
Locals. We must stand behind them 
100 percent to make sure they get as 
good a settlement as we now pre¬ 
sently enjoy. 

The Concessions Package that 
Chrysler workers gave up amounted 
to approximately $125 per week in. 
their pay cheques. This alone was of 
great concern to our bargainers in 
our last set of negotiations, and if 
Chrysler is allowed to continue to 
fleece our Union Sisters and 
Brothers, then you can be sure we 
will have problems in 1984 with Gen¬ 
eral Motors. 

The following is the Financial Re¬ 
port for Local 222 for November, 
1982. 



SECRETARY-TREASURER’S REPORT 
NOVEMBER 1982 

Receipts $ 440,123. 

Expenditures 305,160. 

Surplus $ 134,962.i 


BANK BALANCE 
NOVEMBER 30TH, 1982 


Current Account October 31, 1982 
November Deposits 

$ 85,850.88 

1,750,960.40 

November Withdrawals 

1,836,811.28 

1,561,579.03 

Bank Balance 

$ 275,232.25 

ASSETS 


Cash on Hand 

Bank Balance 

Autoworkers Credit Union 
Government Bonds 

Coop Credit 

Investors Group Trust 

GM Unit Benefit Fund 

Short Term Deposit 

$ 4,848.04 

275,232.25 
20,598.90 
12,000.00 
90,000.00 
194,071.53 
46,030.25 
1,100,000.00 

Less O/S Cheques 

1,742,780.97 

175,202.61 


$1,567,578.36 

RECEIPTS 


Check-offs 

Hall Rent 

Apartment Rent 

Miscellaneous Sales 

Telephone 

Entertainment 

Vending Machines 

Retired Members Dues Fund 

Office Salaries 

$ 419,628.32 
4,850.00 
600.00 
805.00 
348.44 
122.10 
604.73 
1,991.65 
7,014.40 


Building Maintenance 2,453.62 

Publicity 1,232.74 

Miscellaneous 63.00 

Lost Time Expenses 100.00 

Lost Time Wages 300.00 

Green Shield 9.55 


Total Receipts $ 440,123.55 


EXPENDITURES 


Office & Hall Wages 

$ 27,177.55 

Lost Time Wages 

25,418.11 

Payroll Service Charge 

395.90 

Lost Time Expense 

25,684.40 

Per Capita Tax 

166,125.41 

Publicity 

11,276.23 

Office Supplies 

3,199.18 

Hall Supplies 

1,306.67 

Building Maintenance 

5,931.34 

Entertainment 

1,375.00 

Welfare 

111.40 

Donations 

825.00 

Dues Refunds 

146.10 

Green Shield 

725.52 

Retired Members Dues Fund 

2,185.50 

Telephone 

3,573.70 

Staff Pension Plan 

823.90 

Miscellaneous 

230.00 

Vending Machines 

411.25 

Officers Insurance 

797.65 

Special GM Unit Benefit Fund 

18,980.00 

PAC 

1,250.00 

General Building Insurance 

6,000.00 

Legal Fees 

112.09 

Audit 

775.00 

OHIP 

324.00 

Total Expenditures 

$ 305,160.90 


Have a Merry Christmas and a Happy New Year! 
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Gitf Plant Chairman 9 s 
Report 


By PHIL BENNETT 
Chairman 

COST OF LIVING INCREASE 
Effective December 6, 1982, the 
Cost-Of-Living Allowance will in¬ 
crease by 15 cents per hour. We are 
being asked, by some people, about 
the difference 
between the ac¬ 
tual December 
COLA of (15 
cents) and the es¬ 
timated COLA 
in our brochure 
of (21 cents) that 
was handed out 
at the ratification 
meeting. As you 
know the esti- 
mates were 
based on the consensus among 
economists at that time and these 
have, because of the depth of the 
depression, proven to be too high. 

T 0 put this in some perspective, 
here is what occurred in 1976 and 
1979. 

In 1976, the brochure handed out 
at the ratification meeting estimated 
COLA monies of $1.03 by the end of 
the agreement, while the actual 
COLA Float ended up to be $ 1.36 per 
hour. 

In 1979, the projected COLA over 
the life of the agreement was $1.68 
while it turned out to be $2.20. So 
these estimates, given the wide 
fluctuations in inflation, are some¬ 



times high and sometimes low. 

It’s this very uncertainty that is at 
the root of why the Union emphasize 
COLA clauses. Its protection 
against uncertainty. 

The other dimension of this prob¬ 
lem is that we’re currently tied, to a 
great degree, to the lower U.S. 
inflation rate. 

The current combined COLA 
Formula consists of a 90-10 ratio. 

Ninety percent represents U.S. 
inflation rate which at this time is 
running around 6 percent. The 10 
percent is the input of the Canadian 
inflation rate at this time which is 
much higher than the U.S. rate of 
inflation. 

Because of this imbalance, when 
the Canadian inflation rate is high 
and the U.S. inflation rate is low, we 
do not receive a COLA that suf¬ 
ficiently covers our loss in purchas¬ 
ing power. 

This is a problem the Union ad¬ 
dressed in the 1982 bargaining with 
General Motors by negotiating an all 
Canadian Cost-Of-Living Allowance 
effective March 1984. 

SEASON’S GREETINGS 

The year 1982 has just about come 
to a close, and this is the last edition 
of The Oshaworker before Christ¬ 
mas. 

I want to wish all of our members a 
Very Merry Christmas and a Happy 
and Prosperous New Year in 1983. 


Health and Welfare 


Continued from Page 1 

tober 29, 1982; Charles Wade, Re¬ 
tired, October 30, 1982; Henryk 
Zgolda, Retired, October 31, 1982. 

Malcolm (Pat) Stevens, Active, 
October 31, 1982; Andrew Waskan, 
Retired, November 2, 1982; William 
Gruneberg, Retired, November 1, 
1982; Stefan Ohonowskyj, Retired, 
November 5, 1982; John H. Code, 
Retired, November 7, 1982; Karl 
Kolbeck, Active, November7,1982; 
James Johnston, Retired, November 
7, 1982; Charles Mason, Retired, 
November 8,1982; Mike Mercia, Re¬ 
tired, November 9, 1982. 

Walter B. Sunderland, Retired, 
May 18, 1982; Carman F. 

Thompson, Retired, November 13, 
1982; Sydney E. Flegg, Retired, 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Duplate 


By DON PROSSER 

We presently have several grie¬ 
vances in progress, one on the func¬ 
tions of the Spare Group Leader on 
the VTL’s, and one on the Overtime 
Notification for 
Representation. 
As per usual, the 
Company is 
pushing to utilize 
every spare min¬ 
ute of every¬ 
one’s time, even 
to the extent of 
making General 
Stores and Ship¬ 
ping and Re¬ 
ceiving into one 
department, and integrating the 
Screening Room and HTL Furnace. 
All of these moves are made to cut 
jobs. It’s the same old story, when 
things are slack, they start swinging 
the axe, and Arveson and Ormiston 
are masters at it. 

During the Christmas shutdown, 
they intend to install the robot for 
feeding the drills on VTL No. 2, and 



also the automatic feeders for the ed- 
gers on VTL No. 3. Although we 
can’t stop these changes, we will cer¬ 
tainly be trying to salvage all the jobs 
we can. 

We have just returned from two 
days of meetings with the Company, 
one at the Master level, and one on 
Friday, December 4, with D. Pepal in 
attendance, along withJ. Everitt, D. 
Agustinelli, T. Harvie, D. Clements, 
the plant managers and the personnel 
managers. This meeting was called 
for the purpose of keeping us in¬ 
formed of what the Company is 
doing and to hear some of the prob¬ 
lems our members are having. D. 
Pepal said he wants to have these 
meetings periodically to create a bet¬ 
ter relationship. I feel these meetings 
could have some merit, providing 
they work both ways. 

We raised many concerns of our 
members at this meeting, and hope¬ 
fully they will reflect back to the 
plants. However, it will take some 
time before we can properly evaluate 
the situation. 


Recently we have been swamped 
with SUB-UIC problems, and we are 
slowly getting them sorted out. Most 
of these problems are because our 
members didn’t receive or didn't 
keep their UIC statement cards that 
were needed to apply for SUB. So, 
remember to keep all of these cards 
as you may need them at a later date. 
If you have a problem, call the Union 
Office in the plant or the Union Hall. 

In closing, I want to wish all our 
members and their families a Very 
Merry Christmas and all the best in 
the New Year on behalf of the 
Bargaining Committee. 

JIM’S SWIM 

On January 2, 1982, Jim Kinlinwill 
once again kick off his annual swim. 
Jim tells me that the money raised 
this year will be used for Leukemia 
Research Lab Equipment at the Sick 
Children’s Hospital. 

Last year, his swim raised 
$9,800.00 for this worthwhile cause. 
I urge everyone to help Jim make this 
year’s swim the most successful yet. 


November 13, 1982; Roy Embury, 
Active, November 13, 1982; Charles 
W. Richards, Retired, November 12, 
1982; Charles J. Reader, Retired, 
November 15, 1982; William A. 
Begner, Retired, November 15, 
1982; Harold Hooton, Retired, 
November 14, 1982; William J. Lee, 
Retired, November 17, 1982; D. 
Drinkwalter, Active, November 26, 
1982; William A. Henning, Retired, 
November 26, 1982; James Mason, 
Retired, November 26, 1982; Gerald 
Power, November 28, 1982; Jack 
Lavergne, Active, December 5, 
1982; Jack Murray, Retired, De¬ 
cember 6, 1982; Clifford McCarron, 
Retired, December 6, 1982. 

Respectfully submitted, 

Allan Cox and Garnet White 


MOVING? 


Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E„ Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


NAME 


PLEASE PRINT 

NEW ADDRESS .APT. NO. 

.POSTAL CODE. 


PLANT or SERIAL NO. 


Insurance Rene fits in 19S2 



By LLOYD CLARKE 

Insurance Representative 

As a personal observation in 
summing up the year 1982, pertain¬ 
ing to our Insurance and Sickness & 
Accident Benefits, most everything 
has been status 
quo, with the ex¬ 
ception of one 
item. The par¬ 
ticular “plus” 
item is that we 
fared much bet¬ 
ter in negotia¬ 
tions than our 
American 
Brothers and 
Sisters simply 
because no one 
was willing to accept concessions. In 
my opinion, we have had better 
benefits in the past than our Ameri¬ 
can Brothers and Sisters, but there is 
no question that we are even further 
ahead to-day. 

Possibly I am being prejudiced 
when I contend that our benefits are 
a real plus, but when you consider 
that our benefits are a “take home” 
without the Government(s) getting 
their hot little hands on them in com¬ 
parison to our wages, then we must 
all understand how important they 
are. 

I am positive the members who are 
now laid off and receive a letter indj- 
cating that they may pay their own 
premiums to the tune of $102 per 
month, not including Dental, are 
given an indication of what they did 
have (Company-paid) and which 
they now must pay themselves. 
These benefits were not easy to come 
by because they were the result of 
many days on the picket lines. They 
were not a Company gift! 


OSHAWORKER BENEFIT 
COLUMNS 

We still have members who do not 
read the articles submitted to The 
Oshaworker by Jack Vaillancourt 
and myself, explaining what you 
should do when applying for Sick¬ 
ness & Accident Benefits as well as 
Dental, etc., but I regretfully assume 
that this will not change. 

1 have had members relate to me 
that they do not read The Osha¬ 
worker because it is strictly political, 
and they do not accept this. I do 
understand their personal opinion, 
but I would strongly suggest that 
they read the benefit columns be¬ 
cause what is submitted is good 
advice that would be beneficial on a 
monetary basis. 

PROSTHETIC APPLIANCES 

On July 1,1982, the Ontario Mini's- ' 
try of Health Assistive Devices Pro¬ 
gram became effective, which re¬ 
lates to our Prosthetic Appliance 
Section of our negotiated contract. 

In the past, any member or any 
member’s dependent could apply for 
a medically-necessitated prosthetic 
appliance (i.e. knee brace) through 
Green Shield, and be fully paid for 
the item. Now, if the dependent is 18 
years of age or under, you must 
apply to this Government agency 
who will determine if you are eligi¬ 
ble. If you are eligible, they will pay 
75 percent of the claim and Green 
Shield will pay the remaining 25 per¬ 
cent. 

However, we must all understand 
how long it takes to receive any 
money from a Government agency. 
Consequently, if one of our members 
applies for a prosthetic appliance, 
which will include a hearing aid, I 


would suggest it will take four to six 
months for that member to be reim¬ 
bursed for the initial layout of money 
— That is ridiculous! 

At the recent meeting of the Intra 
Corporation Council, as Insurance 
Chairman, I relayed the concerns of 
all Insurance Reps and that we were 
requesting a meeting with the 
Government agency as well as Gen¬ 
eral Motors and Green Shield to have 
the Government reimburse Green 
Shield instead of our members put¬ 
ting the money up front, and then 
waiting to have his/her money re¬ 
bated. I will report on this as soon as 
possible. 

DENTAL COVERAGE 

It was brought to the Benefit Reps’ 
attention by Metropolitan that Met 
are having a few problems in paying 
dental claims simply because the 
claims are not being completed 
properly. What appears to be the 
basic concern is that the members 
are not relating their Met number and 
omitting what company they work 
Jor. 

This might seem very coincidental 
to an individual, but it is very im¬ 
portant in making rapid payment. 

CONCLUSION 

I would like to take this opportun¬ 
ity to thank everyone who voted for 
me and made my re-election to the 
Durham Board of Education a suc¬ 
cess. The only reason that I have 
been successful since 1967 is because 
of your appreciated support. 

With this being the last 1982 edi¬ 
tion of The Oshaworker, I would like 
to sincerely wish you and yours a 
very Merry Christmas. Also, take 
care of yourselves because we want 
to see your smiling face in 1983. 



Zone 31 Views 


By HAROLD ROLLS 
Committeeman 


OLD ADDRESS. 

PLEASE GIVE THIS TO YOUR COMMITTEEMAN 
OR CALL THE UAW OFFICE AT 723-1187 


DOWN TIME 

I stated in an earlier article that the 
“A” Line could be down the first 
week of the New Year. Now it seems 
that there is too much demand for 
our “A” car and 
the Company is 
doing everything 
in its power to 
avoid down 
time. That is 
good news as we 
have had too 
much down time 
in 1982. 

COLA 

Starting on the 
first Monday in 
December, the 6th, the cost of living 
will increase 15 cents per hour for a 
total of $2.60 per hour. 



PLANT WIDE SENIORITY 

On Wednesday, December 1st, 
the low seniority person in the plant 
would be August 14th, 1977. This is a 
long way from the July 1st date they 
announced a few weeks earlier. This 
brings the population down to 
12,500. 

LOCAL AND MASTER 
AGREEMENTS 

I saw a copy of the new Master 
Agreement and by the time you read 
this, you should have yours. The 
Local is at the printers now. 

STRIKE AT CHRYSLER 

I spent a couple of hours last week 
at the Chrysler plant in Ajax. I would 
like to see a lot more people lend 
some moral support to them. If you 
think that you get short of money 
some times, try meeting your 
financial obligations on $120.00 per 
week less. 


UNION CARDS 

The 1983 cards will soon be sent 
out. If anyone has moved and have 
not changed their address, please do 
so. Hundreds of Union cards are re¬ 
turned to the Hall each year as un¬ 
deliverable because the address is 
wrong. 

GREETINGS 

I would like to wish every Sister 
and Brother and their families a very 
“Merry Christmas” and I hope that 
the year 1983 will bring you “Health 
and Prosperity”. 

“SPECIAL THANKS” 

To Brothers Ladd, Beers, Broad- 
bent, Clarke, Vaillancourt, Lock¬ 
hart, Irwin, and O’Donnell, I thank 
you for all your assistance this past 
year. To the girls at the Hall, who 
help make my job easier, I give a 
special thanks. 
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SUB Report 


By LARRY LADD 
SUB Representative 


TO ALL GENERAL MOTORS 
HOURLY RATED PEOPLE 


The 1982 Canadian SUB Plan pro¬ 
vides that for any week in which the 
credit unit cancellation base (CUCB) 
is below $125, regular SUB benefits 
(paid for a full 
week of lay-off) 
and unscheduled 
short work 
benefits will be 
reduced by 20 
percent for em¬ 
ployees with less 
than 20 years 
seniority. For 
week ending 
November 28, 
1982, the CUCB 
is below $125, and therefore benefits 
payable for that week and any suc¬ 
ceeding week for which the CUCB 
remains below $125 will be subject to 
the 20 percent reduction. 

In addition,the number of credit 
units to be cancelled for each regular 
benefit payable for weeks for which 
the CUCB remains at or above 
$38.50, but below $125, is as follows: 
Years of Credit Unit 



Seniority 
1 to 5 
5 to 10 
10 to 15 
15 to 20 
20 to 25 
25 and over 


Cancellation Rate 
10.00 
5.00 
2.00 
1.43 
1.00 
1.00 


20 % REDUCTION NOT 
SHOWN ON SUB CHEQUE 


Your Local Union SUB Commit¬ 
tee asked GM if the 20 percent reduc¬ 
tion would be shown on an em¬ 
ployee’s SUB cheque. GM’s answer 
was no, and they went on to explain 
that the computer is not programmed 
to contain enough characters to print 
such a message. In the meantime, 
GM has mailed a letter to every inde¬ 
finitely laid off employee advising 
them of the reductions and we also 
asked GM to post bulletins in the 
plants and we also requested the 
employee’s regular pay cheques also 
contain a message stating the 20 per¬ 
cent SUB and unscheduled short 
work week reduction was taking 
place. But GM responded that this is 
not feasible at this time on the regular 
pay cheques. 

At the time of writing this article, 


GM had not responded with an an¬ 
swer on the regular pay cheque, 
but let’s hope they will. 

Your local Union SUB Committee 
feels it is a matter of right that any 
SUB or pay cheque you receive 
should show the reason for any 
deductions. 

SUB OFFICE 
RECOMMENDATION 

The amalgamation of the hourly 
SUB, Insurances, and Sick and Ac¬ 
cident offices into the Hourly Payroll 
Department is a good move. How¬ 
ever, with the massive lay-offs we 
are experiencing, space is very li¬ 
mited. Everything is jammed up too 
tight. A more efficient and con¬ 
fidential SUB counter is a must and 
additional telephone lines are re¬ 
quired, as well as direction signs. 
Your Union SUB Committee has re¬ 
quested the above changes and 
passed on the numerous complaints 
to management. 

1983 SUB INCOME TAX 
EXEMPTIONS 

Everyone who draws SUB re¬ 
quires a SUB income tax exemption 
form. List all your dependents. This 
form must be filled out for your first 
lay-off in 1983 and is only required 
once each year. If later on your de¬ 
pendency status changes, you will 
have to go in person to the SUB of¬ 
fice. A special form is required to 
make the necessary changes. As 
soon as the 1983 tax figures become 
available, they will be published in 
The Oshaworker. 

REMINDER 

The General Motors SUB, S&A, 
and Insurance office is now located 
in the South Plant Main Office on 
Park Road South, Oshawa, beside 
Gate 25 in the same location as the 
Hourly Pay Office. The new SUB 
office hours are 7:45 a.m. to 11:45 
a.m., closing for lunch, open again 
from 12:30 p.m. to 4:30 p.m. The 
SUB Office phone number if 644- 
6078. The Hourly Insurance Office 
number is 644-7148 and the S. and A. 
Office number is 644-7831. 

SEASON’S GREETINGS 

Your SUB representatives Harry 
Irwin, Connie Lockhart, and myself, 
extend Season’s Greetings to you 
and your families. Have a Merry 
Christmas and a happy New Year. 


December 2, 1982 

Mr. Lloyd Clarke, 

Rec. Secretary, Local 222, UAW, 

44 Bond Street E., 

Oshawa, Ont. L1G 1B1 
Dear Brother Clarke: 

I am writing in reply to your letter of November 22, 1982, 
dealing with the matter of strike assistance benefits. As you are 
aware, this matter was discussed at our most recent Canadian 
UAW Council meeting, and a resolution was passed urging the 
International Union to review the strike assistance program, with a 
view to increasing the current weekly payment of $65.00. 

I realize the Chrysler strike has elevated the discussion of 
strike assistance benefits, but there are many more strikes going on 
in our union that also have to be considered. It is important that we 
keep this matter in perspective, including the fact that the history 
of the strike fund was one of being able to conduct a successful 
strike against the largest employer we have under contract, namely 
General Motors. 

Perhaps your local union would be interested in the following 
figures: e.g., if we had currently a major strike with GM, the cost 
of basic benefits would be approximately $112 Million a month and 
the cost of the insurance benefits approximately $140 Million a 
month. 

The other point to keep in mind is that in comparison with any 
other industrial union’s strike assistance program, the UAW 
comes out on top. 

As I reported to the Canadian Council, I am on the 
sub-committee of the International Executive Board which is 
reviewing the current finances, including the strike fund, as well as 
local union difficulties, prior to 1983 convention and we will no 
doubt have some discussions as to the strike assistance level of 
benefits. 

You can be assured I will raise the matters dealt with in your 
letter, as well as the Canadian UAW Council Resolution in these 
meetings. 

Fraternally yours, 

ROBERT WHITE, 

UAW Director for Canada and 
International Vice-President. 



On behalf of the membership of Local 222, UAW, 
we wish the following members a long and healthy 
retirement. 

Years 


Name 

Dept. 

of 

Service 

Retirement 

Date 

Donald Frauts 

15 

30.2 

August 1, 1982 

Donald Pringle 

3 

29.0 

August 1, 1982 

Edward P. Rodesky 

52 

42.0 

August 1, 1982 

Walter Zbyrovski 

74 

25.7 

August 1, 1982 

Robert Ashmore 

65 

37.5 

September 1, 1982 

Marie F. Birkett 

1 

29.8 

September 1, 1982 

Raphael Conlin 

83 

33.4 

September 1, 1982 

John S. Coombes 

66 

30.0 

September 1, 1982 

William Cowles 

74 

30.4 

September 1, 1982 

Piotr Czmielewski 

67 

32.3 

September 1, 1982 

Vernon Edwards 

4A 

29.7 

September 1, 1982 

Wilfred Hogg 

94 

32.0 

September 1, 1982 

Alpherie Leger 

94 

30.8 

September 1, 1982 

Tomas Mikaulaskas 

1 

28.1 

September 1, 1982 

Viola M. Roach 

9 

30.8 

September 1, 1982 

Morton Scott 

49 

31.1 

September 1, 1982 

Joseph P. Bell 

44A 

24.6 

October 1, 1982 

Mary A. Dionne 

9 

27.5 

October 1, 1982 

Amaldo Cupani 

44C 

27.0 

October 1, 1982 

John M. Ford 

85 

32.3 

October 1, 1982 

Alex Lyle 

48C 

25.1 

October 1, 1982 

Allan S. Perry 

1 

26.0 

October 1, 1982 

Peder Sorensen 

20 

31.3 

October 1, 1982 

Jack Vermeulen 

1 

32.3 

October 1, 1982 

Donald Bovie 

88 

25.4 

November 1, 1982 

Nellie Jawny 

7 

21.6 

November 1, 1982 

Pavel Kocukov 

3 

29.8 

November 1, 1982 

Herbert Hain 

25 

21.1 

December 1, 1982 


APPLY EARLY 

Remember to apply for Canada Pension regular 
benefits and Old Age Security approximately six 
months prior to turning age 65. 

MUTUAL AGREEMENT 

A member who is 55 may apply to retire under 
“Mutual Agreement’’ (Article 1, Section 2b). This 
option to retire requires medical evidence from a 
doctor. This evidence in part must outline the 
conditions for which the doctor has treated his patient. 

A letter from a doctor which states his patient is 
better off retired, but states no reasons why, or what 
treatment the doctor has taken, is not satisfactory and 
will delay your application. 

Call the Pension Representative if you want in¬ 
formation regarding retirement. Tell your Supervisor 
you want to see the Pension Rep. and have him call 
6411. 

To the UAW Local 222 

Pension Reps John Beers, A1 O’Donnell 

Congratulations for settling the contract without a 
strike. 

Our UAW is one of the best. They do their best for 
our best without hardships for anyone. 

Thank you all for your help in getting my retirement 
papers. 

Also thank you all for the cheque which I received 
on return from holidays. 

Sincerely 
Margurite Brown 

SEASONS GREETINGS 

We would like to wish all members of Local 222, a 
Very Merry Christmas and a Happy New Year. 




Rod&PGun Club 

By ROY FLEMING 



If I sound distraught, it’s because I 
am. After forty-five years of happy 
marriage, my wife passed away. I 
wish to thank all the people who 
spent a moment with me in my hours 
of distress. 

Bird feeders are a big thing now. 
More and more people enjoy seeing 
the winter birds visiting their feed¬ 
ers. The number of birds that stay 
over the^winter in our area increases 
every year. If birds or animals have 
food, shelter, and a little water they 
will stay with us; plus, there is a good 
chance they will find a nest site in the 
spring and you have even more 
enjoyment. All birds have enemies in 
the wilds and in the city. Cats are the 
biggest predator. For cats delight in 
catching or trying to catch birds. 

If you are going to have a success¬ 
ful bird feeder you must choose a 
good location for both you and the 
birds. A feeder placed near a large 
window where you have the advan¬ 
tage of watching them without dis¬ 
turbing them is the ideal location for 
you. The feeder also should be 
placed where birds can come in 
without being afraid that they will be 
disturbed while feeding. A small 
bush near a feeder or trees, or 
hedges, are ideal because the birds 
can approach the feeder in several 
small flights. 

There are many bird feeder hol¬ 
ders made from discarded objects. 
Now that the world is made of plastic 
we can make lots of feeders cheaply. 
One such holder is a plastic javex or 
vinegar bottle with holes cut in the 
side, placed over a board where the 
feed can easily slide from the holes 
into the board without spilling. 
Onion bags suspended from a tree 
branch filled with bird feed rolled in 
fat is also a good source of food sup¬ 
ply. Also another is made from old 
milk cartons suspended from a hol¬ 
der with a hole cut in the carton. 
Others are: — pine cones suspended 


from a tree and filled with peanut 
butter. 

— a small log suspended from a 
holder with 1V 2 " holes drilled in the 
log and filled with suet. 

— decaying small log filled with 
food. 

— The discarded half shell of a 
coconut filled with food. There must 
be a million different kinds of bird 
feeders on the market. And did you 
know that the big birds like canned 
dog or cat food? 

As the fall begins to pass and early 
winter approaches be on the look-out 
for owls in your neighbourhood. If 
you hear or see a flock of noisy crows 
in the day time buzzing a certain 
spruce, hemlock or cedar tree, more 
than likely they have spotted an owl 
trying to get a daytime rest before 
starting out on a mouse hunt that 
night. A few days ago while walking 
the banks of the Oshawa Creek I 
spotted a screech owl being har- 
rassed in a pine tree. 

Be on the look out for winter birds 



and summer birds that have not left 
us. Birds this time of year are not 
very active and only move around 
when they want food. 

A few years ago I wrote about Sal¬ 
omon migrating up the Oshawa Creek 
and I suggested one might catch a 
salmon by walking up the Oshawa 
Creek. At that time I was almost 
laughed out of town. Now that the 
pollution which is dumped into the 
creek is being controlled, the spawn¬ 
ing salmon are returning. I have one 
more suggestion. Why not make the 
Oshawa Creek a fish sanctuary for a 
few years. Then the Oshawa Creek 
will be known as the home of the 
salmon. 

Your Executive of the Union Rod 
and Gun Club for 1983 is: President 
— Ed Shridgley; Vice-President — 
Tom Holly; Secretary-Treasurer — 
Sharon Young; Sergeant at Arms — 
John Mandryk; Trustees — John 
Due, Mike Konuch, Bus Michael; 
Publicity — Roy Fleming; Property 
Manager — Jim Barnard; Target — 
Paul Young; Casting—Bill Nicholls; 
Canteen — Ed Shridgley. 

Representatives on Oshawa Game 
Commission — Knud Due, Evert 
Crosby, Bill Nicholls, and Joe 
Worona. 

Membership chairman — Karl 
Anderson. 

The election for winner of the Stan 
Ward Trophy to be announced at 
the banquet. 

There’s target shooting indoors at 
Newcastle on Thursday evenings 
and Sunday mornings. 

Send your 1982 fish entry to Box 
483, Oshawa. You have until the last 
day of the year. Then we get the new 
entries for 1983. 

If you and your family would enjoy 
a walk in the woods why not come on 
down any day. That’s part of lot 23, 
concession 3 to 4 old Clarke Town¬ 
ship, or 1V 4 miles north of Newcastle 
and U /2 miles east but please no 
skidoos — Thank you. 
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“4” Hardware and Paint Shop Report 


Local 222 UAW Education Institute 
44 Bond St E„ Oshawa 
Saturday, Febmary 12,1983 


8:45 - 9:30 a.m. 

Institute Registration — Local 222 Hall 

9:30 - 10:00 a.m. 

Opening session — Keynote Speaker 
— Gord Wilson 

Director of Education, 

Canadian Region, UAW 

10:00a.m. - 12:00 noon Workshops: 

1. Time Study 

2. Steward Training 

3. Women’s Issues in the Workplace 

4. Collective Bargaining 

5. UIC-WCB 

6 . Technology 

7. Basic Economics for Workers 

8 . Retired Workers and Spouses 

9. Basic Benefits Program (GM Unit) 

12:00 noon - 1:00 p.m. 

Buffet Luncheon supplied by 

Local 222, UAW 

1:00 -4:00 p.m. 

Workshops continued 

8:30 p.m. - 12:30 a.m. 

Dance — students and partners — 
cash bar will be open 

Sunday, Febmary 13,1983 

9:00 a.m. - 12:00 noon 

Workshops continued 

12:00- 12:15 p.m. 

Closing Session 


There will be a coffee break halfway through each session. Send 
registrations to Danny Lynch, Chairman of Education Committee by 
February 4, 1983. Registration forms are available from the Education 
Committee or at the Union Hall. 


INSTITUTE COMMITTEE 
LOCAL 222, UAW 
Chairman 
Danny Lynch 
Vice-Chairman 
Mary Anne Green 
Secretary 
Mike Cowles 
Representative 
Executive Board 
Leo Kelly 

ADDRESS YOUR REGISTRATIONS 
To DANNY LYNCH Chairman 


Members 
Vic McCullough 
Gary Gray 
Don Whalen 
John Adair 


* 


Executive 

President 
Ted Murphy 
Financial Secretary 
Carl Finlay 
GM Chairman 
Phil Bennett 


EDUCATION COMMITTEE LOCAL 222 
by February 4,1983 

Send as many students as you can — there is no registration fee 

1983 LOCAL 222 UAW WEEKEND SCHOOL 
REGISTRATION FORM 

NAME (Please Print)_ 

ADDRESS _ 

PHONE_LOCAL_ 


Please register above delegate — I will. 
buffet and dance. 

First Choice Course ___ 


UNION 
, will not _ 


attend late 


Second Choice Course 


Tear off and forward to Registrar_ 

before February 4, 1983 (Signed by student or Education 

Committee member) 


By RICK MCEACHERN 
Zone 29 Committeeman 

OFL CONVENTION REPORT 

In his opening keynote address, 
OFL President Cliff Pilkey said, 
“Our Governments have fallen 
under the sway of Reagonomics. 

Under pressure 
from the corp¬ 
orate section, 
they have ac- 
cepted the 
monetarist credo 
that the role of 
Government is 
to create the 
most favorable 
economic cli¬ 
mate for big bus¬ 
iness. Two mil¬ 
lion Canadians are without work in 
this nation, the result of a cold¬ 
blooded decision by Governments to 
crush inflation under the weight of 
the unemployed. 

Working people and their Unions 
have been pushed to the wall by con¬ 
cession demands, wage controls, 
and cutbacks. This is a carefully 
thought-out game plan by business 
and government to shift massive 
amounts of capital in our society 
away from wage earners and into 
corporate coffers. 

Controls, concessions, and at¬ 
tacks on free collective bargaining 
also serve to weaken the only 
organized group in society able to 
fight their strategy — the trade union 
movement. 

They remove one of this nations 
basic democratic rights — the right 
to free collective bargaining — and 
make a mockery of the right to free 
association contained in our new 
Canadian Constitution. 

Labour does not share the 
corporate/govemment perception of 
society,” Pilkey said. “We think 


By DAN KEWLEY 
Zone 22 Committeeman 

A tentative date has been set for 
December 16 for the Districts, 
Committeemen, and Alternates to go 
over the changes in the new agree- 
m e n t s . We 
should have the 
new Master 
Agreements 
shortly. The 
Local will take a 
little longer 
though, as it has 
just gone to 
print. A few 
changes in the 
Master Agree¬ 
ment are as fol¬ 
lows: 

BEREAVEMENT PAY 
A new letter was negotiated which 
has put the old 10 -day verbal agree¬ 
ment in writing. The Company stated 
that an employee will be excused 
from work and be eligible for pay for 
any three (3) normally scheduled 
working days within ten ( 10 ) calendar 
days immediately following the death 
of a member of the employee’s im¬ 
mediate family as defined in the 
agreement, provided the absence is 
related to the family member’s death 
and the employee attends the funer¬ 
al. 

LOA CANCELLATION 
In order to remain at work, an 
employee must cancel his or her ap¬ 
proved leave-of-absence at least 
seven (7) working days in advance of 
the leave. 

PARAGRAPH 27 — 
(DISCIPLINARY INTERVIEW) 
Where an employee has been call¬ 
ed to an office or foreman’s desk for 
an interview concerning discipline of 
any nature, management no longer 
holds the responsibility of having to 
advise the employee that he or she 
may if they so desire request the pre¬ 
sence of the Committeeman. 


that workers in this country have suf¬ 
fered enough.” 

“Our message to working people 
everywhere is simple that there is an 
economic answer to our difficulties 
in labour’s alternate economic pro¬ 
gram and that there is a, political 
answer in the New Democratic 
Party.” 

Convention delegates passed 
unanimously a comprehensive fight 
back campaign against contract con¬ 
cessions and wage controls. This 
campaign hopes to build rank and file 
support for political and industrial 
action against Federal and Provincial 
Government economic policies. 

The biggest surprise in the election 
of OFL officers was that there was 
no surprise. Both OFL President 
Cliff Pilkey and Secretary-Treasurer 
Terry Meagher were acclaimed to a 
fourth and seventh term respective- 

iy- 

Convention delegates gave their 
stamp of approval to a detailed eco¬ 
nomic recovery package formally 
presented to Premier Davis and 
members of his cabinet November 
16, 1982. 

The document entitled Jobs, Not 
Controls, Will Make Ontario Work, 
was drawn up by labour economists. 
The document stated the frightening 
reality of Ontario’s deep recession. 
1. Three quarters of a million actual 
unemployed — a line that would 
stretch shoulder to shoulder from 
Toronto to Ottawa. 

2. An official unemployment rate 
of 11.1 percent — one percent below 
the national average. 

3. Two hundred and thirty-three 
plants in Ontario completely or par¬ 
tially closed or forced into sub¬ 
stantially reduced operations in the 
first eight months of this year. 

4. More than 2,000 business bank¬ 
ruptcies over the same period. 

5. Tens of thousands of “ex- 


VENTILATION 

The Company assured the Union 
that it will give priority to ventilation 
or new or relocated equipment 
where ventilation is required to pro¬ 
tect the health of employees. The 
supervisor continues to be responsi¬ 
ble for assuring proper preventive 
maintenance and follow-up to pro¬ 
vide a safe work environment. In ad¬ 
dition, the Local Health and Safety 
Committee will be informed as to the 
individuals responsible for prioritiz¬ 
ing maintenance assignments related 
to safety. 

IN CLOSING 

SUB and UIC problems continue 
to plague Chassis people. The lay¬ 
offs have occurred as such that No. 1 
shift employees in the “B” system 
will have been almost two months 
without the opportunity to see an 
•in-plant benefit representative. If 
you have benefit problems, call 
SUB-644-6077, S & A — 644-7831, 
Insurance Programs — 644-7148, or 
the Union Hall at 723-1187. 

Many Brothers and Sisters have 
also complained and rightly so of get¬ 
ting anything but a busy signal when 
calling the UIC inquiry number. 
Having decreed that all GM em¬ 
ployees must file through the 
Oshawa UIC Office, perhaps it is 
time to add more inquiry numbers to 
ease the load. 

In case you have some time to 
waste while waiting for your money, 
call UIC Inquires at 576-2440 and see 
if you can get a call through. Realis¬ 
tically let’s hope GMC institutes this 
new program before 15 months. 

The Employment Office is now 
recognizing return transfers for im¬ 
paired workers who were reduced 
and flowed to a job in a department 
that they were not placed in. 

Unfortunately, the Christmas 
Holiday Pay guidelines were not yet 
available to me, so if you have a 
question on it when we return to 
work, please do not hesitate to put in 
a call and I will do my best to get you 
an answer. 


haustees” whose UIC entitlement 
has run out. 

6 . The tragedy of this massive 
unemployment is that it was deliber¬ 
ately created. 

The paper zeroed in on a number 
of steps the Davis Government could 
take unilaterally to lessen the human 
misery of what appears to be the 
bleakest winter since the Great De¬ 
pression of the 1930s. 

1. Withdrawal of Bill 179 (Pro¬ 
vincial wage controls). 

2. An emergency program of job 
creation. 

3. Income support 

4. Selected price freeze and roll¬ 
backs. 

5. A government-led industrial 
strategy. 

All in all, it was an interesting con¬ 
vention. One of the highlights was a 
45-minute speech by new Ontario 
NDP Leader Bob Rae in which he 
said that for a working person to vote 
for Bill Davis would be like a chicken 
voting for Col. Sanders. 

CHRISTMAS WISH 

As this is the last issue of The 
Oshaworker prior to Christmas, I’d 
like to extend my sincere wishes for a 
happy and safe holiday for each 
member and your families. 

I’d also like to thank you for your 
support and trust in myself as your 
Union representative over the past 
year. 

My heart goes out at this time of 
year to the Canadian Chrysler work¬ 
ers. It will be a bleak Christmas for 
their families and I can’t help but 
think that were it not for our ex¬ 
cellent Bargaining Committee that 
could be us out walking the picket 
lines. 

“THE MAN WHO 
KILLED SANTA CLAUS” 

Quite frankly we who work in the 
auto industry haven’t had a lot to be 
happy about in the past year, but in 
this festive season, the following 
story published in the Las Vegas 
Sun , by Wade Cavanaugh, should 
help bring a smile or two to our faces. 

“When snow covers the moun¬ 
tains and the air is filled with Yule- 
tide, carols, the memory of John 
McPhee, bless his soul, arises once 
again. 

The poor guy, dead for the last 10 
years, still is struck with lasting 
notoriety as “The Man Who Killed 
Santa Claus.” 

Just because he had an idea that 
somehow got all messed up. Not by 
John, understand. It was just one of 
those days when nothing went right. 
And McPhee had to take the blame. 

We in the newspaper biz can ap¬ 
preciate poor John’s efforts. He 
meant well. But nothing worked out 
that long-age day. Everything went 
wrong. 

The fateful day occurred one De¬ 
cember back in the early 30’s. John 
was editor of the Mesa, Ariz., 
Tribune. It was in the early years of 
the Great Depression. Money was 
scarce. The merchants in town 
looked forward to a bleak Christmas. 

Nobody could afford to buy any¬ 
thing. McPhee had his great idea. In¬ 
stead of Santa arriving during the an¬ 
nual Christmas parade sitting on top 
of the local fire truck, McPhee talked 
the Chamber of Commerce into hav¬ 
ing him parachute from a plane at the 
local dirt airfield. Everyone thought 
it was a brilliant suggestion. McPhee 
even picked up the tab for the plane 
and a daredevil stunt man who would 
leap from the plane garbed in a Santa 
outfit, descend gracefully, then 
would be picked up at the edge of the 
field and escorted in grand style be¬ 
fore the crowd. 

McPhee made his first mistake 
when he paid the stunt man in ad¬ 
vance the princely sum of $25. A lot 
of money in those days. Arriving at 
the metal hangar, McPhee dis¬ 
covered his error. The stunt man, to 
put it plainly was smashed. He had 
spent the money on demon rum. He 
was in no condition to fly anywhere. 

McPhee by now at the frantic 
stage, became inspired, barreled 
back into town, borrowed a dummy 
from a local department store, dress¬ 


ed the dummy in the Santa suit, and 
told the pilot to make one loop, pull 
the rope to release Santa whose 
chute was supposed to open auto¬ 
matically, arid then another guy, also 
garbed in a Santa suit, would be at 
the edge of the field and would make 
the grand entry before the crowd in 
an open touring car. 

For weeks before, McPhee plug¬ 
ged the event in his paper. The entire 
town turned out. The day would be 
saved. McPhee’s honour would re¬ 
main intact. 

Except he overlooked a second er¬ 
ror. The pilot, by now the center of 
attraction, gave the crowd a beautiful 
show. In the open bi-plane, he did a 
few loop-the-loops, soared all over 
the sky, and completely forgot about 
Santa in the back seat. Until his final 
loop, out of the comer of his eye, he 
saw this red-suited figure fall from 
the plane. 

Down, down, down! Smash! Right 
into the ground. The chute didn’t 


open. Children cried, grown men 
wept, mothers fainted. Santa had 
died a horrible death right before 
their eyes. 

McPhee tried to recover from the 
disaster. He urged the man waiting in 
the other Santa suit by the edge of the 
field to get m the car and make a 
triumphant entry. No way, said the 
guy. No way! Several thousand 
people just saw Santa die. “It’s all 
your baby, McPhee. Good luck.” 

Poor John had to sneak away from 
the airport. He left town that night 
for a few days peace and quiet. He 
had heard reports of a lynch mob 
being formed. He had to get out of 
town. 

In later years he went on to greater 
things in the newspaper business, 
winning many awards. To his dying 
day, however, he still was known as 
The Man Who Killed Santa Claus. 

Rest in peace, McPhee. Wher¬ 
ever you are! You are still in our 
thoughts, especially at Christmas.” 



Chev Line Report 





























OSHAWORKER/DECEMBER 16, 1982 5 


SWAP CCL1MN 


NEXT ISSUE: JANUARY 20,1983 
DEADLINE FOR NEWS AND ADS: JANJJARY 7,1983 AT 4:00 P.M. 


FOR SALE 


ANTIQUE HI-BOY dresser, $475 or offer. 
Antique sideboard with mirror, $275 or 
offer. 4 dining room chairs, $175. 4 
wood chairs, $140. Call: Whitby 668- 
2513 


STAMPS, BUY, SELL or trade. 300 diffe¬ 
rent worldwide, $500. Call: 728-6022 


MALIBU, 1971 green 2-door, 350 cu. in., 
IV 2 year old rebuilt transmission. $200 or 
best offer. Call: 723-5921 


LADIES SKI SUIT, size 5-7. Worn 3 times, 
$50. Wedding dress, size 7-11, cost over 
$400. Sell for $150. Call: 728-1021 after 
4:30 p.m. 


GENDRON CARRIAGE, converts to 
stroller and car bed, $20. Call: 728-4463 


PAIR OF SNOW tires to fit AMC Pacer, 
645-14, $40. Call: 579-7970 after 4 p.m. 


COMPUTER, CP/M Operating system, 
including MBASIC, CBASIC2 and other 
assorted software. Hardware, disk 
drives etc. $2300 or will sell individually. 
Call: Whitby 668-3787 or 668-7269 


PHILIPS 10-CUP coffee maker, $15. 2 
Noresco speakers, $15. Melita 6-cup 
coffee maker, $10. Call: 725-1323 


CRAFTS, GLASS TOP coffee tables, 
pioneer coffee and end tables. Doll 
houses, ceramics, various wooden pro¬ 
jects. Miscellaneous items. Call: 728- 
6102 or apply: 628 Wilson Rd. N., 
Oshawa 


TWO SETS OF wooden windows, size 
32" x 32" and matched sets of aluminum 
windows and screens. Perfect condi¬ 
tion. Call: 728-4367- 


1973 DODGE SWINGER, PS, PB, 318 
automatic, new body and paints, new 
tires, snows, rad, safety checked. Cer¬ 
tified $1200 or best offer. Call: Bewdley, 
1-797-2495 


RCA VICTOR ELECTRIC stove, in good 
condition. $100. Viking portable dish¬ 
washer, $75 as is. Call: 576-6703 


1975 AUSTIN MARINA 4-cylinder, 
automatic transmission, power brakes, 
new paint, low mileage, very good 
condition, certified, $1050 or best offer. 
Call: 725-0803 


STOVE WOOD, $50 face cord. $135 
bush cord. Also reg. Lab. pups. Call: 
623-6119 or 668-6669 


NINE-PIECE DINING room suite, excel¬ 
lent condition. $775 or best offer. Floor 
lamp. Chest of drawers. Call: 725-6496 


1974 RENAULT R12 in excellent condi¬ 
tion. Low mileage. Certified. $1750. Call: 
723-7228 


BRIDESMAID AND EVENING gowns, 
dresses, size 9-10-11. Excellent condi¬ 
tion. Very reasonable. Call: 725-0803 


EIGHT-FUSE PANEL, $20. 100 amp ser¬ 
vice entrance box, $10. Wall-hung ba¬ 
sin, faucet, $25. Toilet, $20. Bathtub with 
shower. 2-burner stove, oven, $20. Call: 
723-7228 


LADIES LEATHER PURSE, carved de¬ 
sign. Wrought iron plant stand. 2 walnut 
plant stands. Table top ping-pong table. 
Call: 723-4837 


26" ELECTROHOME COLOUR TV Floor 
model. Asking $550. Call: 725-8900 


HEAVY SOLID OAK 4-ft. long office ta¬ 
ble. 1 drawer, $30. Black & white con¬ 
sole TV. Small furnace humidifier, 
$5.00. Call: 723-2^38 


GARMONT AND NORDICA ski boots, 
size 7, $35 each. Stereo record player, 
$35. Lady Schick salon type hair dryer, 
$25. Call. 728-5698 after 5 p.m. 


ANTIQUE SHAMROCK TABLE, $75. An¬ 
tique gate ieg table, $165. Rocking 
chair, $80. Dog house, $45. Call: Whitby 
668-2513 


SINGLE CONTINENTAL BED. Single 
bed with 2 drawers. Pool table. Call: 
728-0377 


THREE-BEDROOM sidesplit, 6 years 
old. Main floor family room with walk¬ 
out to private back yard. Large lot, 
backs onto conservation land. Single 
garage. Asking $70,900. Call: 579-6643 
or apply: 1205 Augusta Court, Oshawa 


HUMIDIFIER, APARTMENT SIZE, like 
new, sacrifice, $35. 2 double mattres¬ 
ses, $10 each. 2 pair girls figure skates, 
like new. $20 each. Call: 725-8748 


FOUR CHROME RIMS, Keystone wire- 
look, removable spoke basket, 15" x 7". 
Fits 1978 Chevrolet. Call: 579-0545 


SIX-WHEELER ALL terrain aluminum 
body with Volkswagen engine. Clair- 
tone cabinet stereo. Bauer skates, sizes 
5-8. Call: 728-4514 


1973 DODGE CAMPER VAN with sink, 
icebox, bed, table and more. Body and 
drive train excellent, needs paint. $1750 
certified. Call: 728-9336 


SKI BOOTS, CHILD’S size 3, $15.Youth's 
size 7, $20. Ladies size 7 V 2 , $20. Call: 
728-3878 


PHILIPS STEREO. 72-inch cabinet. In 
good condition. $200. Call: Orono 983- 
9612 


84-INCH OAK CABINET, made to ac¬ 
commodate TV, receiver, tape deck, re¬ 
cord player and speaker. $250. Call: 
Orono 983-9612 


1980 CITATION, 2-DOOR standard, 
4-cylinder. Asking $3800 or best offer. 
Call: 725-5210 or 655-8017 


RADIAL TIRES, 75/15, 75/14, 78/15, 
70/14, pairs and singles, reasonable. 
Classic trench coat, blue, 11/12, $25. 
Rabbit fur hat, worn twice, $30 firm. 
Call: 723-4491 


TWO SNOW TIRES, 600-12, used one 
season. 2 radial tires, 155SR12, like 
new. Fits Honda. Call: 725-7008 


SWEDISH FIREPLACE SCREEN, 36" x 
27". Assorted size rims, new mags and 
chrome rims. 12-volt battery and 
alternator. New timing gear and chain, 
GM product. Call: 725-7249 


1979 MTD LAWNFLITE riding lawn- 
mower, 8 hp, 34" wide cut. Good condi¬ 
tion. Asking $695. Call: 723-5545 


TWO LADIES LONG winter coats, grey, 
beige, size 9-10, 11-12. Two ladies long 
raincoats, blue, beige, sizes 8 and 13. 
Good condition. Call: 728-6165 


'80 KAWASAKI 1300 CC Touring, fully 
dressed, 8000 km. AM-FM cassette, ex¬ 
cellent condition. Best offer. Call: 576- 
2081 


BRASS FIRESCREEN, 27" x 42". Stereo 
console, AM-FM radio. Ladies dresses, 
sizes, 9, 10, 12. Jackets, sweaters, 
blouses. 3/4 Persian Lamb coat, black. 
Call: 725-3152 


CHILD’S SMALL ELECTRIC organ. 35 
keys. 16 chords. RM 125 Suzuki, A-1 
condition. $500. Call: 725-4661 


1952 CHEV DELUXE. Sun visor, re¬ 
chromed bumpers, spare parts, pans, 
generator, wheels etc. 71,000 miles. 
Asking $700. Call: 723-2476 


ROW AND PEDAL exercise bike. Excel¬ 
lent condition. $40. Polaroid 660 sun 
camera. Used once. Cost $98.95. Asking 
$50. Call: 571-0682 


PAIR OF G78 x 14 snow tires with rims. 
1 pair snow tires, C78 x 14 whitewalls, 
4-ply. Call: 725-8027 


ZEBRA FINCHES, all colours. $10 a pair. 
Call: 725-8856 


DOWNHILL SKI SUIT, ladies, size 12, 
Innsbruck. Matching woof Demetre 
sweater, hat and gloves. Like new. $100. 
Call: 728-7169 after 4 p.m. 


72 CHALLENGER, AUTOMATIC, buc¬ 
ket seats, slap shift on floor, $1700 in¬ 
vested. Winterized and certified. Best 
offer. Call: 571-0923 


TABLE TENNIS TABLE, 5' x 9'. $50. 
Call: 728-7155 after 5:30 p.m. 


1977 MUSTANG HATCHBACK, V-6 
automatic, air con., low mileage, excel¬ 
lent condition. Many extras. Pine hutch 
& buffet. Like new. Call: Whitby 668- 
9244 


MEN’S SKATES, size 10. Bauer Black- 
foot, half price, $45. Used about six 
times. Call: 725-3180 


GOLD WASHER SPIN-DRYER. Sewing 
machine & cabinet. 75 Firebird, $1800 
or best offer. Brass headboard, Queen 
size. 35 MM projector Anscomatic. Call: 
728-2735 or 728-8306 


1981 V 2 -TON CHEV Scottsdale. 1973 
Pontiac for parts. 175 CC Enduro 
Yamaha. Airtight wood stove. Best offer. 
Call: 725-0780 


ALL WOOD DINING room suite, 4 high- 
back chairs, buffet and oval table. Like 
new. Call: 723-5603 


TWO WINTER EXPRESS steel radials. 
2000 miles. PI95 75-R14. $30 each. Ap¬ 
ply: 320 Farewell St., Oshawa 


NEW 10,000 BTU air conditioner. Must 
sell, $350. Ladies 10 kt. aquamarine 
ring, large stone, $75. Reproduction 
‘‘Gone with the Wind” lamp with prisms, 
$50. Call: 576-7945 


DOLL CLOTHES, BARBIE AND Ken, 
homemade, new materials. Pole lamp. 
Framed painting, 25" x 30". Christmas 
tree decorations. Gold satin balls. Call: 
723-6807 


DOWNHILL SKIS, POLES, boots and 
carrier. $85. Electric organ, double key¬ 
board, books, bench, $1300. Six 24" 
fluorescent 20 watt light fixtures. $15 
each. Call: 725-5888 


TWO SNOW TIRES. G78 x 15 on GM 

rims, belted, A-1 condition. 2 snow tires, 
D78 x 14 on Chrysler rims. Fits AMC 
cars. Call: 725-7090 


PLAYPEN. CRIB. CAR seat. Fisher Price 
toys. Bunk beds. Dishwasher. Almond. 
Call: 728-8738 


78 MALIBU 4-door. PS, PB, AM-FM 
cassette, 305 automatic. 43,000 miles. 
Asking $4000 certified. Call: Bowman- 
ville 623-7488 


DOUBLE SNOWMOBILE trailer. Call: 
579-3644 


CLASSIC SILVERTON antique phono¬ 
graph, 78 rpm, $185. Portable antique 
phonograph, RCA Victor, made in Eng¬ 
land, 78 rpm. $75. Call: Whitby 668-2513 


’81 MALIBU CLASSIC, 18,000 miles, 
4-door, PS,PB, air, stereo, rally wheels, 
mirrors, electric B/W, rubber bumper 
pads, mouldings, hood, glove box, 
trunk lights. Call: 723-7091 


SKATEBOARD. WINDSHIELD. Storm 
door, 35 V 2 " x 80". Storm windows, 28" x 
42V2". 1 Roll Plain Plastic. 2 complete 
electric lights. Tiles, toys, books. Call: 
Whitby 668-8669 


GM CAR RADIO and speaker, $35. Pet 
cage, 15" wide x 21" high x 24" long. 
$25. Snow scoop, 24". $10. Call: 723- 
2189 after 4 p.m. 


THOMAS ORGAN, 1300 Series with 
color-glo playing guide. Bench and 5 
books. Ideal for Christmas. $2000 or 
best offer. Call: Bowmanville 623-9156 


1981 MALIBU, V-8 automatic, PS, PB, 
Sport rims, rustproofed. radio, low 
miles. Certified $7200 or best offer. Call: 
571-1579 


THREE-SPEED KENMORE drum type 
humidifier, nearly new, $90. Ladies 
winter coat, mink trim, size 12. $25. Call: 
Port Perry 985-8146 


ELEVEN-PIECE SPANISH walnut dining 
room suite, 6 ?<de chairs and 2 arm 
chairs, buffet and hutch. Call: Whitby 
668-4682 


FOUR-PLAYER PINBALL machine, full 
size arcade pin ball, good running 
condition. “Captain Fantastic’’ Elton 
John. $500. Call: Orono 983-5261 
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FENDER ACOUSTIC GUITAR WITH 
CASE, $250. Numerous rock albums, as 
new, $3.00 to $5.00.1981 Honda CR 125 
Motocross. 1974 Yamaha RD 350. Best 
offer. Call: 725-9678 


LADIES COAT, SIZE 16-18. Worn once. 
Leather jacket, size 12. Men’s suit, 36". 
Waist navy men’s coat, size 36. Call: 
728-0700 


OUTSIDE CHRISTMAS lights, exterior 
door, floor polisher, bathroom sink. 
Call: 728-0656 after 4 p.m. 


SWISH BARREL. $25. Call: 728-1323 or 
579-5391 


SKATES, CHILD’S size 10. Ladies size 5. 
Ford rims, 5-hole. Child’s swing. Call: 
728-0700 


1973 LIONEL HARDTOP tent trailer. 
Propane stove, sink, icebox, canopy, 
spare tire, sleeps six. Good condition. 
Asking $1200. Call: 576-4288 


’81 OLDS CALAIS, sun roof, all options. 
8500 miles. Must sell. Call: 723-7070 


1958 CADILLAC SEDAN, no rust, loaded 
with power equipment. Body and 

mechanically good. Must be seen. Call: 
728-4459 


BRITTANY SPANIEL, male, excellent 
hunting7>strain. Intelligent and loving 
pet. Cain 728-7200 


PINBALL MACHINE, Arcade size, new 
condition. Asking $240. Call: 728-9386 


REFRIGERATOR, $300. Stroller, $75. 
Fibreglass drapes, $50. Bedspread and 
drapes, $50. Double bed, $50. Call:^ 
723-2510 


1980 ACADIAN, 4-cylinder automatic, 
2-door hatchback, low mileage, radials, 
excellent condition. Swivel rocking 
chair. Ladies brown leather coat, size 
10. Call: Newcastle 987-4276 after 5:30 
p.m. 


HAND KNIT CHILDREN’S sweaters. 
From size Babies to 8 years. Ladies 
sweater, moss green, size 14-16 years. 
Call: 723-6803 


1981 CHEVROLET CHEYENE, short 
box, 4-speed, tilt, tinted windows, 
6-cylinder, AM-FM cassette. Grey. Call: 
Bowmanville 623-1680 


•NINE-TON TRI-axle float. New condi¬ 
tion. 5th wheel and electric brakes in¬ 
cluded. $3000 or best offer. Call: 
Blackstock 986-4790 

BOY’S BAUER SKATES, sizes 8, 11, 12, 
Floor polisher. Imitation black persian 
lamb coat, size 18. Call: 725-4598 


CUT YOUR OWN spruce Christmas 
trees. All sizes. Call: 728-0703 


JOHNSON GOLDEN GHOST snowmo¬ 
bile, 30 hp. Reverse and neutral. Cover 
and helmet. 203 miles. $1200. Call: 
728-59 1 9 


KENMORE WASHER spin/dryer. $75 or 
best offer. Call: 579-2061 


TWO-STOREY HOME in Lindsay, 
aluminum siding, fenced yard, family 
room, IV 2 baths. Also Dual 1209 semi¬ 
automatic turntable and one step rail¬ 
ing. Call: Lindsay 1-705-324-8270 


CRIB, COMPLETE WITH mattress and 
bumper oads, $80. Change table. $25. 
Bath included. Call: 576-1921 


PALE BLUE EVENING dress. Size 17. 
Worn once. Call: 725-0370 


TWO LARGE DESKS, $20 each. Large 
spring horse, good condition, $20. 
Franklin stove, $75. Call: Newcastle 
987-5389 after 4 p.m. 


TWO SNOW TIRES, 685 x 15 to fit Vol¬ 
kswagen Bug. $14 for two. Call: 728- 
8208 


BOY’S WINTER CAR coat with hood. 
Dark grey, size 14, like new. $15. Call: 
728-6962 


STAINLESS STEEL KITCHEN sink and 
set of DeWalt taps, in good condition. 
Call: 725-5444 


ONE 13 x 26 tractor tire. Call: 
Blackstock 986-5180 


MEN’S 3-PIECE grey suit, polyester- 
wool blend, size 40. 100% wool dress 
pants, size 32, both worn once. Brown 
leather men’s coat, size 40. Various 
8-track tapes, case. Call: 723-2839 


HALL CLOTHES TREE, new, $20. 
Wrought iron spiral planter, new, $20. 
Call: 728-2538. No Sundays 


SNOW TIRES, C60 x 15 White Lettered 
Tornado’s, belted, mounted on 10" x 15" 
Chev rims. Balanced. Call: 728-8864 


1975 ARCTIC CAT Jag 340 CC. Asking 
$600. Ferguson farm tractor 2085, new 
tires, $1900. Call: Orono 983-9204 


300 WEATHERBY MAG Mark V rifle. 
Also 12-gauge 3" mag Browning Citori 
O/U shotgun. Call: Bowmanville 623- 
5119 


FRENCH PROVINCIAL DESK, matching 
chair. $100. Air hockey, good condition. 
$50. Delta skates, excellent condition, 
size 7 men’s. $50. Call: 728-2583 


1972 AUSTIN MARINA DELUXE, no rust, 
40 mpg, new radial tires, certified. Best 
offer. Must be seen Call: Bowmanville 
623-2767 or 623-7227 


TWO 15-INCH rims for ’77 Pontiac. 2 
spoke discs (GM) 14-inch. GM mag 
wheel, 14-inch with new tire on it (F78- 
14). Large size navy coat. Call: 728-7370 


OLD COINS. MOSTLY nickles, some 
fishscales, large pennies and some bills 
etc. Call: 728-1827 


1976 ACADIAN 2-DOOR hatchback, 
automatic, 65,000 miles. Will certify. 
Asking $2400. Call: Port Perry 985-9364 


16 YARDS PLUSH NAME brand up¬ 
holstery fabric, burnt orange, pepper 
green and black design. $96 cash only. 
Call: 723-1895 


SELKIRK ZERO-CLEARANCE fireplace 
with bricks, asking $195. Keystone 8 
mm. projector. 2 years old. Asking $95. 
Call: Newcastle 987-4268 


LOWREY ORGAN, MAGIC Genie 44, 
double keyboard, rhythm band, base 
pedals. Fifteen different musical in¬ 
strument keys with book and bench. 
$1200 or best offer. Call: Bowmanville 
623-3135 


’78 FORD F250 3/4-ton automatic, PS, 
PB, gauges, heavy-duty wench snow¬ 
plough with angle, 5 extra spares. Call: 
Whitby 668-7948 


LAZY-BOY RECLINER with 3 positions, 
2 months old. Brown vinyl. $130. Match¬ 
ing occasional chairs, like new, $30 
each. GE electric heater with blower, 
$30. Call: 725-9390 


Continued on Page 7 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS * SALES 9 SERVICE GM AND CITY EMPLOYEES 

« . . nATi-MTAincn'-iDM^VT COVERED BY HEALTH INSURANCE 

ALLPAiStNi AID tQuIPMtuT for e«ost patient aid equipment 


£ 


728-1112 

92 SJMCGE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OFERATED 


Starr Furniture 
& Appliances 

156 SIMCOE ST SOUTH 
OSHAWA 576 1918 

Quairfy furniture at ressanaois prices 

CHESTeKFieLD SUITES e BEDROOM SUITES o 
DINING ROOM SUITES e OCCASIONAL CHAIRS e 
RECUNERS s DINETTE SUITES s SWIVEL ROCKERS 
e COFFEE TABLES o LAMP TABLES « LAMPS « 
PICTURES e TELEVISION « STEREO s FRIDGES • 
STOVES s WASHERS * DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


This size 
advertising 

space available 

Contact 

CAW 

Hall 


I 1 PCO 

IHSiCSSiittSlllilllllllllllllllCSSiiiliiiliiiilliiiiiiillll 

ALL CANADIAN OWNED 

STEVE KISiL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

8SPCO 

ENERGIES INC. 

SiPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiir.iiiiiiiiiiiiiniiiiMiiiiiiiiiiiiiiniiiiimiiHi 

Radio Dispatched 24 Hour Service 
iiiiniiitittiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimii 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiHiiiiiiiiiiiiiiiiim 


Give 

Blood 


TRUST YOUR HOME TO CENTURY 21™ 
GUIDE REALTY LTD. 

Let Robert Perozak at Century 21, Guide Realty 
Ltd. help you make the right sale at the right price. 

Robert will aid you in coping with today’s high 
interest rates, explain alternative financing — 
things like secondary loans and seller financing — 
and help you show off your house to its best 
advantage. 

When it comes to selling your house why put it 
anywhere but the top? Call Robert Perozak at 
723-5281. 


1 



CnMKyi 

' if~r~l I TT mmM* 


GUIDE REALTY LTD. 

Member Broker 

600 KING STREET, EAST, UNIT 8, 
OSHAWA, ONTARIO. L1H 1G5 
BUSINESS (416)723-5281 
TORONTO (416)686-1481 
RESIDENCE (416)723-6855 


ROBERT PEROZAK 

Sales Representative 

Each Office Independently Owned and Operated 
/TM Licensed trademarks of Century 21 Real Estate Corporation 


NORTH AMERICA’S NUMBER 1 
TOP SELLER, CENTURY 21™ 



You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
products by the famous names you’ve come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 48 years we’ve run our business 
with integrity, offering you the best products 
and service at best possible prices. In 
fact, we’ve passed the strict testing 
required, and are fully approved 
by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green 
& Ross warranty 
- satisfaction 
guaranteed! 



Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 


TIRES 

20%-30% OFF 


MFG, SUGG. LIST 


PERFORMANCE TIRES 


Green & Ross 

The Car Care Store 

534 Ritson Road South 
(Just north of 401) 

Oshawa 728-6221 


ALL MAJOR CREDIT 
CARDS ACCEPTED 


* 1/2 PRICE SALE 

Buy your first pair of glasses at our regular LOW price and receive 
a comparable second pair at 1/2 price. 

Single Vision Glasses 

starting at Second Pair 

$40.00 Complete 1/2 Price $20.00 

(frame & lenses) \ (frame & lenses) 

Bifocal Glasses 

Second Pair 


starting at 

$70.00 Complete 

(frame & lenses) 

No Deductible On Vision Care Plans 
All glass lenses hardened 
at no additional charge 
- Large selection 
-10% Senior Citizen Discount 
(Applicable on regular prices only) 
(complete pair) 


1/2 Price $35.00 

(frame & lenses) 

- Rain cheques available for 
those requiring eye examinations 

- All vision care plans accepted 

- All glasses 100% guaranteed 
against workmanship defects 

- Offer expires Dec. 31, 1982 


579-6411 

aidmizaC Optica( Company 

Hours 9 a.m.-5:30 p.m.; Thurs. 9 a.m.-8 p.m.; Wed.-Sat. 9 a.m.-l p.m 

32 Bond Street East 






T.V. and Video 

"The HomeMovie Store " 

Durham’s First and Largest Video Store 
over 1,150 movie titles 
join the 500 club 

And get a video cassette recorder free from The Home Movie 
Store and watch you favorite films on cassettes. 

We sell and service RCA, Panasonic, Magnavox, JVC, for the 
best prices on T.V. and video. 

Bob Phillips exclusive 25 year warranty on the picture tube. 
650 King St. E. Oshawa — King Bond Plaza 


PHONE 

433-2111 


PHONE 

725-4461 


PHONE 

725-4752 
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SAMKO SALES 

TOY WAREHOUSE OUTLET 


Name Brand Toys and Gifts a 
LOWER THAN WHOLESALE 

t 1 

CHRISTMAS SALE 

I 


WEDNESDAY THURSDAY FRIDAY SATURDAY 

9 a.m. • 6 p.m. 9 a.m. * 9 p.m. 9 a.m. • 9 p.m. 9 a.m. * 6 p.m. 


CLOSED—SUNDAY, MONDAY, TUESDAY 

new warehouse location ■■■ 

OUR NEW ADDRESS IS 1230 QUEEN ST. WEST WITH STORE ENTRANCE ONE BLOCK NORTH 

AT 11 PEEL AVENUE. 



Season 9 s Greetings 


1971 CHEV V 2 -TON pickup. As is. Call: 
725-9244 


CROSS COUNTRY SKI sets (2). Excel¬ 
lent condition. $30 each. Call: 725-1702 


1982 CHEV S10, V- 6 , 4-speed, 25,000 
km. Durango package. $8500. Call: 
725-8668 


REBUILT LAWNMOWERS, $60 or $45 
with trade. Call: 579-9882 


TWO A78 x 13 SNOW tires on Chevette 
rims. Used one year. $50. Call: Bow- 
manville 623-4971 


DOUBLE BED SKI-doo trailer, 2 extra 
tires and wheels. Fish hut heater, as 
new. 6 " ice drill. All in good condition. 
Call: 725-6786 or apply 377 Cadillac Ave. 
S., Oshawa 


DEHYDRATOR, 10 -TRAY. Brand new. 
Regular $325. Sell for $200. Call: 725- 
7007 


CROCHET TABLECLOTHS, AFGHANS, 
doilies, baby afghans, toques and matts, 
cushions, men’s socks, even shells, 
shawls, slipper. 1 pair gold, 1 pair silver 
shoes, size 9, new. Call: 725-5435 


NORDICA COMPUTOR SKI boots, size 
11, $35. Sanyo AM car radio and 
speaker, $10. Fish tank and accessories. 
$20. Call: 728-8309 


S-TRUCK PROTECTIVE box liner for 
long box. Call: 725-2473 


BOY’S BAUER SUPREME skates, size 4, 
$15. Men's Bauer NHL approved skates, 
size 8 , $20. Ladies figure skates, size 5. 
All excellent condition. Call: 728-0061 


OUTSIDE WOODEN DOOR. Washer 
spin/dryer. Snow tires, 175 SR 14 — 
215-15 and small rims. Ice Kiolsskates. 2 
small tables. Guitar, excellent condi¬ 
tion. All reasonable. Call: 725-1211 


AUDIO LOGIC 3-way speakers, 55 watts. 
B&W TV Rug shampooer. Skates, CCM 
size 8 V 2 -IO. Colombia compact stereo 
record player. Call: 725-7720 


’70 CHEVY VAN, 6 -cylinder, $450 or best 
offer. As is. Call: 723-6804 


STEP-UP BUMPER for ^-ton Chev 
pickup truck. G78 x 14 belted tire on 
wheel for Chev and G78 x 14 tire and 
wheel for ’74 Chev van. Both brand new. 
Also TV tower. Call: 723-2997 


WEDDING DRESS, THREE-tier veil, size 
12, half price. Must be seen. 20-inch 
Electrohome B&W TV. $55. Works 
good.Call: 579-9941 


1981 PONTIAC CATALINA, 4-door, 
loaded, low mileage. Excellent condi¬ 
tion. $8900 or best offer. 1972 Plymouth 
CUDA 318 auto. Many new parts. Easily 
certified. Best offer. Call: 728-1021 after 
4:30 p.m. 


FIREWOOD HOLDING BOX of plywood. 
2-ft. square. $20. Call: 723-0369 


METRONOME (TAKTEL) LIKE new. $25. 
Snare drum and stand (Premier) $80. 
Music stand, symphony type. $18. Call: 
725-8430 


HAND KNIT CHILDREN’S sweaters, 
from babies to size 10 years. Pink car¬ 
riage cover. Ladies moss green pull¬ 
over. size 14-16. Call: 723-6803 


FOUFJ CHEV HALF-ton rims, 15-inch, 
also hub caps. Compact vacuum, excel¬ 
lent condition. Call: 728-1706 


”77 GMC 3/4-TON van, PS, PB, AM-FM 
radio, 350 4-barrel. Captain chairs, in¬ 
terior finished. Excellent condition. Ask¬ 
ing $4500. Call: Whitby 668-0481 


LADIES NATURAL MINK coat with hat to 
match. Like new, size 14. Also men’s 
heavy winter coat, dark blue. Size 38-40 
Call: 725-0577 


NOBLE ACCORDION, 120 bass key, 
8 -function keyboard. Excellent condi¬ 
tion. Call: Bowmanville 623-4877 


ANTIQUE FURNITURE. 7-piece settee 
set. Chaise lounge. Lion’s head bed, 
dresser, rocking chair, press-back 
7-piece and kitchen piece. All refinished 
and upholstered. Call: 728-5762 


1980 BUICK LeSABRE, loaded, low 
mileage, 4-door, A-1 condition. Call: 
579-3343 


1979CAMARO Z28, blue, 4-speed, Hurst 
shift, 350 with 4-barrel headers and cam 
shaft. T-Roof, never been driven in wint¬ 
er. Call: Bowmanville 623-5653 


VIKING WASHER AND dryer. $250 pair. 
Call: 725-8847 


SKI BOOTS, LADIES size 6 . St. Gorgia 
in yellow. New condition. Asking $38. 
Call: 725-8162 


VIDEO GAME, ‘‘Odyssey 2” with 4tapes. 
$275 or best offer. Call: 576-9656 


GIRL’S FIGURE SKATES, size 4. $8.00. 
Child’s X-Country ski suit, size 10, $20. 
Call: 725-3359 


DEPRESSION GLASS. Swirl salter 
ultramarine, $12.50. Florentine #2 Par- 
fait 6 " yellow, $38.50 each. Green 
cameo 8 V 2 " square plates, $24 each. 
Lots more. Call: Orono 983-5323 


FOUR-PIECE BEDROOM set, walnut 
veneer, $200. Gold drapes, 72" wide x 
83" long. Thermalguard backing. $45. 
Call: 725-0121 


KEYSTONE SLIDE PROJECTOR, re¬ 
mote control. Automatic focusing. Also 
screen. A-1 condition. $250. Call: 723- 
3923 


STEREO RECORD PLAYER with 
AM-FM radio and speakers. Excellent 
condition. $40. Call: Bowmanville 
623-3212 


SKI BOOTS, GARMONT Optalite, used 
one season. Ladies size 7. Cost $190 
new. Asking $100 or offer. Call: 725- 
9198 


WANTED TO BUY 


SNOW TIRES, RADIALS, size 14 (GM). 
Snow tires size 13‘‘C” regular (Valiant). 
Also wooden doors. Kettle for Wood- 
stove. Radiator for ’69 Valiant. Call: 
Whitby 668-8669 


TNT WITH SLIDERS. Small chain saw. 
McCulloch or Pioneer for parts. Call: 
728-9626 


CHILD’S CAR SEAT. Reasonable price. 
Call: 723-6420 


TWO 15" x 6 V 2 " 1977 Dodge rims, poly¬ 
cast mag preferred. Call: 728-6424 

SMALL BAR FRIDGE. Call: 723-0572 


TWO AM-FM CASSETTE stereo radios. 
One Chev or GMC 3 -passenger van seat. 
Four 15" aluminum GMC rally wheels. 
Factory option only. Call: 1- 
705-652-7358 


JOHNSON OR MERCURY outboard gas 
tank for outboard motor. Call: 576-4745 


USED WASHERS AND dryers. Working 
or not. Ski boots, size 12. Portable type¬ 
writer. Call: 728-9203 


GMC V 2 -TON pickup truck, older model, 
as is. Will pay cash. Call: 579-8919 


WILL PAY REASONABLE price for 
Parka with good zipper. Size 46. Not 
cloth material Call: 723-9858 


WANTED TO RENT 


GARAGE TO STORE a car from January 
’83 to January ’84. Call: 576-1662 after 5 
p.m. 


FOR RENT 


FURNISHED ROOM, SHARE house 
facilities, suit working person. Near 
south General Motors. Free parking. 
Apply: 260 Malaga Road, Oshawa. 


SERVICES 


DAYCARE AVAILABLE IN my home for 
infants or toddlers. Hot meals provided. 
Monday-Friday from 6 a.m. to 5 p.m. 
Maple Grove area. Call: Bowmanville 
623-2069 


ABORTION REFERRAL Call: 728-3242 


IF YOU ARE the Spouse or Relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING well with daily stres¬ 
ses? Community involvement and Vol¬ 
unteer Program needs volunteers to as¬ 
sist others who are experiencing emo¬ 
tional difficulties. If you can help. Call: 
579-7661 


By MARK ETHIER 
Alternate Committeeman 
Zone 42? 

Since this will be the last issue of 
this paper before Christmas, I’d like 
to take this opportunity to wish 
everybody in Zone 42 and Local 222 
a Merry Christmas and a Happy 
New Year. This could very well be a 
Happy New Year if the rumours are 
true about the call backs and new 
hiring taking place in January. So I 
urge all former maintenance person¬ 
nel to exercise their Paragraph 9 
rights and get those returns in. I will 
continue to keep you as up to date as 
possible concerning openings and 
your returns. 

POINTS OF INTEREST 

After completing the scholarship 
program at Walter and May Reuther 
UAW Family Education Centre, 
Black Lake, Michigan, I’ve become 
more aware of many problems facing 
the UAW at both Local and Inter¬ 
national levels. I discussed many of 
these concerns with our American 
Brothers and Sisters (many who had 
attended the concessions talks ear¬ 
lier this year representing their own 
Locals). All, even the Brothers and 
Sisters from California, voted “NO” 
to concessions. They were proud of 
the show of solidarity from the 
Canadian ranks at these meetings. 
When it comes to wages all our rates 
are the same basically. That's where 
the similarity ends between Cana¬ 
dian and American Auto Workers. 
The big difference is the buying 
power of the Dollar, example take 
two identical cars both with their as¬ 
sembly points in Oshawa, Ontario. 
In this case we will use the Pontiac 
6000 STE Model #2AH19. The 
manufacturer’s suggested retail 
price (MSRP) for the Canadian car is 
$17,176, the MSRP for the same car, 
only it’s going to the States, is 
$13,572 and that’s a difference of 
$3,604. Also the GMAC rate is 10.9 
percent south of the border and a big 


15 percent in Canada. Now, where is 
the justice in these differences? The 
public should be outraged. 

CONCESSIONS 

If Doug Fraser and his American 
Regional Directors would have taken 
the same “NO” concessions stand 
as the Canadian Region and Bob 
White did, we wouldn’t be as deep 
into this suppressed age as organized 
labour is now heading. When you 
talk organized labour you’re only 
talking about 20-25 percent of the 
working force in North America. 
Heaven help the other 75 percent. 

Since this concession garbage 
started we have lost a total of 39 
Locals in North America, but re¬ 
cently we have gained back nine new 
Locals including the Electric Boat 
Company Local 517. These UAW 
members build the Nuclear Subs for 
the U.S. Navy. 

While walking the picket lines with 
our Brothers and Sisters from 
Chrysler in Ajax, some people drove 
by the pickets giving honks of 
encouragement. But there were a 
few fat and greasy citizens who 
drove by in their fine tweed suits and 
fancy imported cars giving us the 
good old Trudeau wave, you know 
the wave with the single finger. 

As a lifetime member in the UAW 
Cap Council (Community Action 
Program), I suggest we add this pro¬ 
gram into our Political Action Com¬ 
mittee thus making a stronger com¬ 
mittee to get public opinion back on 
our side of the fence. For I believe as 
Canadians we will be the trend set¬ 
ters in future major negotiations with 
the big auto makers. Soon our 
American Brothers and Sisters will 
realize what Doug Fraser and his 
crew have done by opening up the 
can of worms on this concessions is¬ 
sue. 

HEALTH AND SAFETY 

When looking at the work prac¬ 
tices and laws governing the work 


place, we here in Canada are miles 
ahead of our American counterparts. 
In some areas of the States, women 
receive up to 40 percent less pay for 
doing the same job as a man. Also 
when it comes to workplace safety, 
they haven’t got the protection of a 
Bill 70 and many hazards are left un¬ 
attended because of industries and 
Governments’ lack of concern for 
the welfare of its working force. 
Reaganomics has withdrawn 
government funding of research and 
education programs, just to keep his 
supporters, big business, from 
spending extra money on Occupa¬ 
tional Health and Safety programs. 

Another problem they have, 
mainly in the southern States, Texas 
and California areas, is illegal aliens. 
They’re allowed to work in the plants 
even without their green cards. This 
causes many problems, they'do work 
nobody else will do and they’re af¬ 
raid to stand up for their rights. They 
are afraid to get the Union involved 
because they can’t have the com¬ 
pany mad at them and get fired. This 
alone has caused the solidarity to 
weaken among the ranks. 

Our biggest difference between 
the States and here is our Health 
Benefits are far superior to theirs in 
range of coverages and costs to the 
employee. 

In my next article I’ll get into a few 
of the workplace health hazards. 
Diseases like Carpal Tunnell Syn¬ 
drome and how to spot this disabler. 
You may think all you have is a 
“little arthritis.” Don’t, unless you 
know the symptoms of this disease. 
Plus other topics such as Ergo¬ 
nomics and the UAW’s position on 
oil and gas pricing, Synthetic Fuels, 
Nuclear Power and different Public 
Assistance Programs. This, along 
with any future articles I submit, will 
be in a small way a return of the 
knowledge to the membership which 
I gained through the UAW Family 
Education Program. 
















































































Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD 
Established April 2„ 1938 


CREDIT UNION 

RHOSP 

There’s 

something in it 
for you! 

Income tax savings 

You can invest up to $ 1,000 a year in a Credit Union RHOSP 
and deduct that amount from your taxable income. 

Your savings will earn a competitive rate of interest, 
and accumulate tax-free. 

Tax-Free Downpayment on a Home 

When it comes time to buy your home, the money you've 
put into the plan and the interest it has earned, 
is ready as your downpayment. 

With a Credit Union RHOSP, you can accumulate 
over $ 10,000 tax-free! 


No Fees. No Lock-in. ‘ 
Competitive Rates. 


PAYROLL DEDUCTIONS 
FOR R.H.O.S.P.’s 
e Easy Convenient Deposits 
e Avoid the Year End Rush 
e Earn Daily Interest All Year Long 
e No Service Charges 
e Guaranteed by OSDIC 


Deadline for contribution: December 31st. 


CHRISTMAS HOURS 

The Credit Union will be 
CLOSED December 24 to 28 
OPEN December 29 and 30 
CLOSED December 31 to January 3 
OPEN January 4 

On December 23rd and 30th the Cash Department will 
remain open until 6:00 p.m. 



The Board of Directors, Credit Committee, Supervisory 
Committee, members of Management and Staff would <• 
like to wish you a VERY MERRY CHRISTMAS and a 
HAPPY AND PROSPEROUS NEW YEAR. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY-THURSDAY10 A.M. 5 P.M. / FRIDAY 10 A.M.-6 P M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — 1 Year Term Certificate 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year and Variable Rate RRSP • Payroll Deduction RHOSP’s • Daily Interest Account • Autocash machine 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Robert Cannons, Chairman 
Lois Nimigon, Liz Kloos 
Don Nicholls, Editor 
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HAPPY NEW YEAR 

Gala New Year’s Eve Dance 
Friday, December 31,1982 
UAW Hall, Bond St. E., Oshawa 

Band: Cindy Lane and Wild Country 

(FOR A "REAL LOVIN’TIME”) 

Doors open: 7 p.m. 

Hot Buffet Dinner: Served at 7:30 p.m. 

Dancing: 9 p.m. to 2 a.m. 

Tickets: $30.00 per couple available at Union Hall, call 723-1187 
or 723-5917 Limited number to be sold. 


L 



CASH BAR 

CONTINUOUS MUSIC 
HATS 

NOISEMAKERS 

BALLOONS 

Complimentary champagne toast 
at midnight 


For Tickets after 12:00 noon 
Dec. 23, please call 725-7791. 


North Plant Report 

By JOHN “WEINER” PHALEN During negotiations, the Company 

District Committeeman wanted these changes also more in 

different areas. Their reasons, so 
During the first week of De- they could be more competitive. I 
cember, I attended the GM Council would not go along with this nor 
meeting in London, Ontario, along would I violate the seniority rights of 
with the rest of the Top Committee to senior persons. I asked the Company 
deal with and -if there was more money for these 
discuss prob- areas for being non-intercfjangeable. 
lemsarisingfrom Their reply was “No.” Tasked the 
negotiations. Company if these areas would be 
One of the issues guaranteed jobs if they received 
discussed was what they wanted. Their reply was, 
the state of The ^No. 3 * T asked the Company if the 
SUB Fund and jobs in these areas would go if I 
different ways of didn’t agree. Their reply was, “No.” 
helping it out. Based on these answers, my decision 
The Company, was made and these areas remained 
along with some the same. 

of its rumour Why are both salary and hourly 
spreaders, have been doing an effec- persons spreading different 
tive job in different parts of the North rumours? The reason is very obvious 
Plant recently. Rumours that unless and 1 will end this line with “politics 
the Stamping Plant is made into three makes strange bedfellows’ ’. 
separate departments, it would be - Remember if you have a problem, 
leaving the North Plant. Also that the call your Committeeman. 

Rad Room would be leaving the I would like to take this oppor- 
North Plant unless the Stackers tunity to wish each and everyone a 
group in the Rad was made non- very Merry Christmas and a safe, 
interchangeable. happy, and prosperous New Year. 



S&AClaims 
for Christmas 

By LLOYD CLARKE 
JACK VAILLANCOURT 
DAVE BROADBENT 

The following information is of 
great importance for any member 
who may be on sickness and accident 
benefits during the month of De¬ 
cember. 

For the week ending December 
19th, a member must have their 
claims submitted to the Benefit 
Office no later than December 15h. 

The cheques will be mailed out on 
December 21st. 

For the week ending December 
26th — a member must have their 
claim submitted to the Benefit Office 
no later than December 17th. The 
cheques will be mailed out on De¬ 
cember 22nd. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E„ Room 106 

Oshawa, Ontario L1H 7N2 579-1951 



For the week ending January 2nd, 
a member must have their claim 
submitted to the Benefit Office no 
later than December 20th. The 
cheques will be mailed out on Jan¬ 
uary 6th. 



Zone 27 — Wo. 

By JIM MITCHELL 
Committeeman 


In the past, I have represented 
employees working in the Rad Dept., 
RIM, and Plastic Depts. Also 
employees in the Plastic Finishing, 
Sweepers, Cleaner Attendants, and 
Material Handling. To the 
employees I no longer represent, it 
has been a pleasure and an exper¬ 
ience representing you. 

They now have rezoned the area 
giving me less of an area to rep¬ 
resent, which will give me more time 
to concentrate on the other depart¬ 
ments. 

I now represent employees in the 
Rad Dept. (3), RIM Dept. (31), Plas¬ 
tic Dept. (10), and Inspection Dept. 
(15). 

I would like to send my deepest 
sympathy to the families of 
employees who have passed away in 
the past few months. I know I am 
speaking for every employee who 
has worked with these employees. 
They are Bill Kawzenuk, a Paint 
Mixer Control man in the Rad Dept., 
and the families of Murray O’Reilly 
and Karl Kolbeck, who I personally 
worked with in Dept. 10 Plastics in 
the Die Setter’s classification. 

THE RAD DEPARTMENT 

This department has experienced 
a lot of bumping in the last few 
months, with having the lowest 
seniority employees in the Fab Plant. 
Every time a cutback would come 
the Rad Dept, would get the new em¬ 
ployees. 

Employees being bumped into a 
new department should remember 
that you have 30 calendar days to put 
a return transfer in for your former 
department. If you are a 65 “A” or 
65 “B” and have been bumped to 
another department, the Company is 
not allowing you any transfer rights, 
including the right to return to your 
former department. I think this is 
discrimination, for in the past, they 
have honoured return transfers 
regardless. 

Employees working in another 
department, when bumped, obvi¬ 
ously could do the work, therefore 
why wouldn’t they have the right to 
go back to that department. I have 
filed a grievance to help resolve this 
matter. 

The quality in the Rad Dept, is 
good according to Management. The 
production is too fast at times and the 
rads are damaged from overstock. 
Therefore, if the production was 
slowed down in the Core Room this 
would eliminate the piling of rads in 
the Breaker area. 

I had a call from an employee in 
the Breaker area. This area is hidden 
from view of other employees work¬ 
ing in the department. This area has 
to be a disgrace to the whole Fab 
Plant. They must have had over 
2,000 rads piled on carts and on the 
floor. It was so bad they had the fire 
extinguisher blocked and the exists 
were just about impossible to get out. 


Besides this, the rads which were 
piled on the floor were getting dam¬ 
aged from being piled one on top of 
the other. This is what I call quality 
and if that’s the way the Company 
wants to operate its business, then 
we will surely go under. 

TO MR. CARL FULLER 

That was a little underhanded deal 
you tried to pull. The two employees 
in the Breaker area who were willing 
to work a couple hours overtime for 
you were happy you finally saw it 
their way. 

The Rad Department has exper¬ 
ienced a lot of lay-offs in the past few 
months. I hope things will start to 
pick up in the new year. 

The AVO system in the Rad Dept, 
should now start to get back in line, 
seeing the bumps are slowing down. 

THE PLASTIC DEPARTMENT 

We have had problems with the 
new ventilation system they installed 
on the 30-50 lines. This has been cor¬ 
rected and in the future they are 
going to install these ventilation sys¬ 
tems on all machines. This will make 
it better for clearing the smoke from 
the purging of the machines. They 
have started to repaint the ceiling in 
this department which should 
brighten it up some and make it a 
little more bearable to work in. 

The new supervisors which we’ve 
got from the South Plant are having a 
hard time adjusting to the ways of the 
Fab Plant. It seems everything ran so 
smooth in the South Plant for these 
supervisors. They had forgot about 
seniority rights. Seniority should 
prevail in many instances, especially 
preferred jobs, promotions, where 
merit and ability are equal. Too many 
times a seniority employee will be 
overlooked because he or she just 
does his job day by day and never 
says anything. Remember if you go 
by seniority, it saves a lot of prob¬ 
lems, for some reason things seem to 
run smoother, because going by 
seniority is the right way to go. 

Seniority rights just might some¬ 
day rub off on Management too, for 
there are many a supervisor being 
cut, no matter what seniority they 
have. 

The Plastic Department has now 
introduced a new classification, (The 
Hen Pickers). They have employees 
picking pieces of plastic from con¬ 
taminated material. So while passing 
these employees, please don’t feed 
the hens. Plastics has also exper¬ 
ienced a lot of layoffs and I hope 
things will start to pick up in the 
future. 

I would like to thank Superinten¬ 
dent Wreyn Blimke for his concern 
on what is going on in the depart¬ 
ment. If this co-operation keeps up 
then the Plastic Department could 
become a better and healthier place 
to work. I also feel the supervisors in 
this department should keep their 
hands on their pencils in their offices 
and not on the jobs and machines on 
the floor. I’m sure that their super- 


2 Shift 

visors wouldn’t want them reporting 
with grease and dirt all over their 
clothes and a pair of dirty gloves 
hanging out of their back pockets. 
“Ah” Bill ^nd Sam. We have em¬ 
ployees to cfo these jobs. If they can’t 
keep up then it’s maybe telling us 
something. We need to call em¬ 
ployees back from layoffs. 

RIM 

What a department! Seniority 
means nothing. Safety means no¬ 
thing. Promotions mean nothing. 
Classifications mean nothing. The 
Supervisors and higher Management 
have lost all sense of contract that 
they don’t know what’s right or 
what’s wrong anymore. Don’t let 
Management intimidate you. If 
things don’t seem right, get it recti¬ 
fied. 

I must agree with the employees in 
this department that the Company 
should get off their butts and sort 
this department out. Example: 
Employees classified on a seniority 
list as a certain classification and in 
all reality they don’t know if they are 
or not. 

Around the clamp area, barrels are 
stored by the wall where employees 
are working only about 10 feet away. 
Management says that they must be 
stored there because their plans say 
so. I have checked with the Chemical 
Engineer and the Health & Safety 
representative and they assure me 
that the barrels are safe as long as the 
caps are loose on the barrels. Paul 
Larkin, the Health and Safety rep, is 
working on getting new barrels and 
to have these barrels relocated in a 
different area. 

INSPECTION 

I thought by replacing Andy 
Mathews with Stan Moffat over the 
Inspectors in the Rad Department 
things would be better. Maybe I was 
mistaken. It seems Stan doesn’t 
know the proper negotiated lay-off 
and flow rights of his Inspectors. Re¬ 
member Stan, if you have a problem, 
the Union is always there to help cor¬ 
rect it for you. 

Quality, the No. 1 question for all 
plants ih North America. Do we save 
money or not, by not having enough 
employees in the critical areas of the 
plant or do we run scrap? Example: 
Rad Core Room Area Inspection has 
taken one of the two employees out 
because it’s not in their budget. They 
had to take a second look because 
this is the start of the radiator and if 
it’s not right, the whole radiator has 
to be torn down. I must agree that 
quality is our No. 1 problem, but 
don’t cut corners and try to save 
money by not putting an extra 
employee in a critical area. This 
could mean the difference between a 
quality product or a piece of junk. 

Plastic Painted Part Inspectors are 
experiencing cutbacks and layoffs 
which I hope will change in the fu¬ 
ture. 

To all, I wish a very Merry, Merry, 
Christmas and a Happy New Year. 


Apprentice Committee Report 


By JIM NIMIGON 

I would like to start by thanking 
the Company for giving another 
apprentice graduation luncheon oh 
There were 41 
apprentices that 
graduated into a 
journeyman 
status in 1982. 
On December 
2nd and 3rd, I 
was in London to 
attend the In¬ 
tra-Corporation 
Council meet¬ 
ing. Oshawa 
Windsor Trim, 
and Scarbo¬ 
rough were the only plants that re¬ 
ported no layoffs in the Apprentice¬ 
ships. 

St. Catharines reports temporary 
layoffs every couple of weeks. 
Windsor Trans has 25 Apprentices 
on layoff and 75 still working. Lon¬ 
don has 6 working with 2 Appren¬ 
tices on layoff. 


After extensive discussion, the 
Company announced that it was not 
feasible to change the 2nd and 3rd 
year Pipefitters from Block Release 
school. Dennis Meloche has agreed 
to look at supplementing the school¬ 
ing in some way. I have proposed 
that we call all Apprentice Pipefitters 
together to discuss recommenda¬ 
tions on a restructure of the school¬ 
ing program. 

I have received many calls 
concerning changes in the Appren¬ 


ticeship after the last set of nego¬ 
tiations. As of yet, I have not re¬ 
ceived a copy of the new Master 
Agreement, but the main concern 
seems to be on the 4 year seniority 
deal at the end of the apprenticeship. 
I have been informed that this prac¬ 
tice will only involve people hired 
after the signing of this new 
agreement. 

If you have any problem: Don 
Bain — 3088, Jim Nimigon — 7573. 



"Reagan's trickledown theory must be working. 
Sales have trickled down to nothing/' 


November 30th. 
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Life Insurance 


By MURRAY STRONG 
Committeeman, Third Shift 
Zone 42 

I would like to pass'along some 
very important information about 
extra life insurance for your de¬ 
pendents. This may be obtained by 
filling out forms 
at the hourly in¬ 
surance office, 
the same place 
you pick up your 
pay cheques. 
You may obtain 
Life Insurance 
coverage on 
your spouse and 
on each of your 
dependent chil¬ 
dren at a nominal 
cost. This additional coverage is not 
intended to replace any personal in¬ 
surance you or your dependents may 
now have. 

YOUR ELIGIBILITY DATE ... for 
the Dependent Group Life insurance 
as an hourly-rate employee shall be 
the first day of the month next follow¬ 
ing the month in which you acquire 
one year of seniority with the Com¬ 
pany; provided that in either case 
you are then insured for Employee 
Group Life insurance and have at 
least one eligible dependent. 

If you are not then insured for Em¬ 
ployee Group Life insurance or do 
not have at least one eligible de¬ 
pendent, your eligibility date will be 
the first day of the month next follow¬ 
ing the date you first meet both these 
conditions. 

ELIGIBLE DEPENDENTS ARE 
... (a) the employee’s spouse and (b) 
any unmarried child over 14 days of 
age 

(i) of the employee by birth, legal 
adoption, or legal guardianship, 
while such child legally resides with 
and is dependent upon the employee, 

(ii) of the employee’s spouse while 


such child is in the custody of and 
dependent upon the employee’s 
spouse and is residing in and a 
member of the employee’s house¬ 
hold, 

(iii) as defined in (i) and (ii) who does 
not reside with the employee but is in 
the employee’s legal responsibility 
for the provision of health care, and 

(iv) who resides with and is related 
by blood or marriage to the em¬ 
ployee, for whom the employee pro¬ 
vides principal support as defined by 
the Canadian Income Tax Act, and 
who was reported as a dependent on 
the employee’s most recent income 
tax return or who qualifies in the cur¬ 
rent year for dependency tax status. 

A child as defined in (i), (ii), or (iv) 
is included until the end of the calen¬ 
dar year in which the child attains 
age 25, or regardless of age if totally 
and permanently disabled as defined 
hereinafter, provided that any such 
child after the end of the calendar 
year in which the child attains the age 
of 21 must be dependent upon the 
employee within the meaning of the 
Canadian Income Tax Act, and must 
legally reside with, and be a member 
of the household of, the employee. 

“Totally and permanently dis¬ 
abled” means having any medically 
determinable physical or mental 
condition which prevents the child 
from engaging in substantial gainful 
activity and which can be expected 
to result in death or to be of long- 
continued or indefinite duration. 
“Spouse” means the person to 
whom the employee is legally mar¬ 
ried or, if there is no such person, 
means the person of the opposite sex 
who has been cohabiting and resid¬ 
ing with the employee for a continu¬ 
ous period of at least two years, and 
has been publicly represented by the 
employee as the employee’s spouse. 
No person may be considered a de¬ 
pendent of more than one employee. 


DEPENDENT GROUP LIFE IN¬ 
SURANCE PROVIDES ... $5,000 
of life insurance on your spouse and 
$2,000 of life insurance on each of 
your eligible dependent children. 
THIS INSURANCE IS ... term in¬ 
surance, which provides no paid-up 
insurance, or loan or cash values. 
The insurance is non-assignable and 
the benefits cannot be assigned prior 
to a loss. 

YOU CONTRIBUTE ... the full 
cost of Dependent Group Life in¬ 
surance and contributions will be 
deducted monthly in advance from 
your pay. The amount you contri¬ 
bute depends upon your age, and will 
change automatically when you 
reach a higher age bracket, as shown 
in the table below. Your monthly 
contribution is the same regardless 
of the number of your dependents. 

Your Monthly 
If your age is: contribution is: 

Under 30 $0.75 

30-34 0.80 

35-39 0.95 

40-44 1.30 

45-49 1.90 

50-54 2.80 

55-59 4.20 

60-64 6.10 

65-69 9.35 

WHEN INSURANCE BECOMES 
EFFECTIVE ... depends upon 
when you complete the Enrollment 
form. 

— if you complete the form on or be¬ 
fore your eligibility date, insurance 
becomes effective on your eligibility 
date. 

— if you complete the form within 31 
days after your eligibility date, in¬ 
surance becomes effective on the 
first day of the month following the 
date of your election. 

— if you complete the form more than 
31 days after your eligibility date, you 
will be required to furnish evidence 
of good health, satisfactory to 


Metropolitan, of each of your then 
eligible dependents. In such case, in¬ 
surance will become effective on the 
first day of the month following the 
date Metropolitan approves the evi¬ 
dence, with respect to those persons 
whose evidence has been approved 
and who are still your eligible de¬ 
pendents. 

For insurance to become effective, 
you must have at least one year of 
seniority, be insured for Employee 
Group Life insurance, and have at 
least one eligible dependent. Also, 
you must be actively at work or on 
vacation; otherwise, insurance be¬ 
comes effective on the day you re¬ 
turn to work. 

PAYMENT OF BENEFITS ... will 
be made to you (you are the be¬ 
neficiary for Dependent Group Life 
insurance) in a lump sum if an eligible 
dependent should die from any cause 
while covered for Dependent Group 
Life insurance. To apply for pay¬ 
ment of these benefits, you must 
complete a claim form provided by 
Metropolitan and available at your 
GM Unit. 

IF YOU ARE LAID OFF OR GO 
ON LEAVE OF ABSENCE ... De¬ 
pendent Group Life insurance may 
be continued while Employee Group 
Life insurance remains in force, pro¬ 
vided you make the required 
monthly contributions. 

IF YOU RETIRE .. . Dependent 
Group Life insurance may be con¬ 
tinued as long as Employee Group 
Life insurance is continued during 
retirement, but not beyond age 70, 
by payment of the required monthly 
contributions. The amounts of De¬ 
pendent Group Life insurance will 
not be deducted while Dependent 
Group Life insurance remains in 
force. 

INSURANCE CEASES ... with re¬ 
spect to any person when that person 
ceases to qualify as an eligible de¬ 


pendent. If you leave the Company 
for reasons other than retirement, all 
Dependent Group Life insurance 
will cease. In either event, the per¬ 
son who had been covered as an elig¬ 
ible dependent will have the oppor¬ 
tunity to convert all or any part of the 
Dependent Group Life insurance in 
effect on such person, within 31 days 
after such insurance ceases, to any 
type of individual life insurance pol¬ 
icy (except term insurance) then 
being issued by Metropolitan. 

IF YOU FAIL TO MAKE A RE¬ 
QUIRED CONTRIBUTION ... all 
Dependent Group Life insurance 
will cease at the end of the month 
preceding the month for which the 
contribution was due. 
IMPORTANT-TIMELY EN¬ 
ROLLMENT 

No medical examination of any elig¬ 
ible dependent is necessary if you en¬ 
roll when you are first eligible. How¬ 
ever, if you enroll at a later date, you 
will be required to furnish evidence of 
good health, satisfactory to Metro¬ 
politan, of each of your then eligible 
dependents. 

This evidence is just a simple form 
you fill out when you apply. It does 
not involve a doctor, only simple 
questions on your present health. 

You should also remember that if 
you have a new born child you should 
contact the GM insurance office to 
have his or her name entered on the 
computer as a dependent for all medi¬ 
cal benefits. I recommend this highly 
because in todays inflated prices it 
costs me 80 cents a month to cover 
my spouse and children. 

In closing I would like to wish all 
the Brothers and Sisters active and 
retired, in Local 222, a very Merry 
Christmas and a Happy New Year. I 
feel 1983 is going to be a welcome 
turnaround for the car industry. 



North Plant News 


By JOE LEITH 
Zone 30 Committeeman 

I watched an interesting program 
on TV about Japan. The size of Japan 
is a little smaller than Newfoundland 
with a population of 110 million 
people. The 
Japanese culture 
traces back some 
2,000 years. 
About only l le of 
Japan is suitable 
for farming rice, 
therefore, food 
has to be im¬ 
ported. Japan 
has very little 
natural re¬ 
sources, there¬ 
fore import 99 percent of its oil, 
plus steel, etc. 

In 1980, Japan’s import bill total¬ 
led 80 billion dollars. Since Japan’s 
defeat in WW II, they have come 
back to being a leader in world eco¬ 
nomical power. They were the 
world’s largest steel producer in 
1980, making 100 million tons of 
steel a year. They are the biggest ship 
building nation in the world. Japan 
exports 13 million cameras a year, 
each containing 1,200 parts, totalling 
IV 2 billion dollars. 

The Japanese car industry turns 
out 11 million cars a year, making it a 
leader as a car producer. While the 
Japanese flood our markets with 
cars, cameras, radios, television 
sets, video equipment, watches, 
ships, vacuum cleaners. One com¬ 
pany making vacuum cleaners has to 
import all their aluminum and iron 
ore. While having only 230 em¬ 
ployees, they turned out 170,000 
vacuum cleaners a month. 

The Japanese people themselves 
are the major consumers of their own 
goods. The Japanese claim their suc¬ 


cess is because of the way they treat 
their employees, like a big family. 
The Mitsubishi Company of Japan 
has its family recreational centres 
with tennis courts, golf. They also 
subsidize hotel rooms for the work¬ 
ers and families. The company also 
subsidize housing, weddings, and 
even help with funerals, plus a 
guaranteed lifetime job, bonus, when 
profits are up. 

In one wedding, the bride and 
groom were co-sweethearts, married 
in the Company hall. This is called a 
Company wedding. Mitsubshi, in its 
quest for zero defects, has group ses¬ 
sions referred to as Quality Control 
Circles, where all workers have their 
say. Four million suggestions were 
put in at this company. 

At Toyota, 17 suggestions per em¬ 
ployee were put in, while 90 percent 
are accepted. At GM in North 
America, less than 1 per worker is 
put in while only 30 percent are ac¬ 
cepted. 

At one plant 155 people were re¬ 
placed by automation and did not 
complain because of a guaranteed 
life time job. One machine works a 
factory with the help of a computer 
does drilling, grinding, milling, 
These robots do the work of 250 
machinists, while one lone worker 
looks after them. A small company 
making plastic parts for toys re¬ 
placed 4 humans with robots. The 
owner just counts his money now. 

The Japanese school system is 
copied from their factory system. 
Students are encouraged to co¬ 
operate and towards conformity and 
performance, individuality, inde¬ 
pendent thinking is discouraged. 
The gifted students are not given any 
encouragement to stand out from the 
crowd, but group co-operation is the 
high priority. 


The Japanese wife is dedicated to 
husband and children. Japan is not a 
country for career minded women or 
even working women. 

The Japanese have 100,000 robots 
which is 4 times more than the rest of 
the world combined, doing such jobs 
as relaying telephone messages, 
traffic lights, etc. They are planning 
to add 200,000 robots a year to their 
work force starting in 1986. 

The Japanese have 25 percent of 
the North American car market right 
now. Of the top 10 most fuel efficient 
cars in North America, 8 were from 
Japan. With the auto worker in 
Japan, zero defects is like a religion 
to them. The auto worker makes 
$23,000.00 a year in Japan. The 
Japanese have around 2 percent un¬ 
employment and an inflation rate 
around the same. Japan has got most 
of their technology from the United 
States. 

I guess you must wonder how 
Japan can add 200,000 robots and not 
cause unemployment? The answer is 
simple, export more. Instead of hav¬ 
ing 25 percent of the North American 
car market, they want more and as 
long as we let them, they will take 
more of our car market away, etc. 

The North American car industry 
is fighting back by copying the 
Japanese trend towards robots and 
automation in an effort to cut costs 
and be competitive. The result will 
be we will compete, but with a much 
smaller work force,and more robots. 

Because Japan imports so much of 
the food, and oil, they have a relent¬ 
less drive to export to pay for what 
they import in order to service. This 
goes to show how important content 
laws are going to be and the real need 
for them. 

I want to wish everyone a Merry 
Christmas and a Happy New Year. 




" Does anyone recall how to think?" 



IN Alt WAUS OF UFE...C0QK FOR THE UNION IA6EC, 
SHOP CARO, STORE CARD AND SERVICE BUTTON 
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Truck Plant News 


By JOHN GRAHAM 
Committeeman 

Well, it’s been steady days now for 
a couple of months and things have 
now slowed down to normal. The 
plant wide seniority date in GM is 
August 14, 1977. This date is subject 
to day to day change. The Truck 
Plant wide seniority date is Sep¬ 
tember 1976 and this date is also sub¬ 
ject to change. 

Rumours have been circulating 
throughout the plant regarding a re¬ 
turn of two shifts in the Truck Plant, 
but as of writing this article, no 
announcements from management 
pertaining to two shifts has been 
made. But there may be a small 
glimmer of hope. Truck sales in the 
states are up. Also, the plant was 
supposed to be down one or two 
weeks in January, but as of writing 
this article, this down time has been 
cancelled. 

UNION REPRESENTATION 

To clear up what’s happening with 
Union representation in the Truck 
Plant. Here’s how it works. When 
Number 1 shift is acutally on days, 
I’m the committeeman as usual. 
When the shift changes and Number 



APPRECIATION > 

I would like to take this opportun¬ 
ity to thank-everyone who voted for 
me in the Municipal Election that en¬ 
abled me to be re-elected to the Dur¬ 
ham Board of Education. Your time 
and concern is greatly appreciated. 

Fraternally, 
Lloyd Clarke. 


2 shift is actually on days, Mike 
Leveque acts as committeeman. 
When I’m not committeeman, I work 
in the second group on the Hardware 
Line. So if you have a problem or 
something doesn’t seem just right, 
don’t hesitate, call your committee¬ 
man. 

“INSPECTION AND SWEEPING” 

Last spring, GM took the Brothers 
and Sisters from the Inspection 
Departments (8) and Sweeping 
Departments, Department (44) out of 
their respective Departments and 
Divisions and into the Production 
Departments and Divisions. The 
above cited injustices were grieved 
upon and prior to negotiations, the 
Brothers and Sisters grievances in 
Department 44 were won. Thereby 
everything reverted back. 

During negotiations, it was also 
agreed upon that the Brothers and 
Sisters in Department (8) rights were 
also violated. At this time, the Com¬ 
pany agreed to revert Department 8 
as it was before. But this has not 
been done. Prior to this move in 
Department 8, we had 28 full time 
U.R. jobs, relief men, spare U.R., 
etc. So, if the Company agreed in 
negotiations to revert Department 8 
back as it was before, then why 
haven’t these 28 jobs been recreat¬ 
ed. 

Granted, we are on one shift now, 
so the actual jobs created would be 
less than the above figure. But with 
the lay-offs we are suffering through 
at this time, any jobs we can force 
this Company to create helps us all. 

RETURN TRANSFERS 

Anyone that is presently working 
and wishes to return to his/her 
former department, may make out a 
TetUrn transfer. These return trans¬ 
fers are good for a period of six 
months from date of application. 
You have up to 30 calendar days to 
file a return. So let’s hope that in the 
very near future, all of these retums. 
will be honoured and things return to 
normal. 

In closing, I want to wish you and 
yours a Merry Christmas and a 
happy and somewhat prosperous 
New Year. 


North Plant Report 


Zone 25 



By WAYNE MURPHY 
Committeeman 
Zone 25 — North Plant 

To start off, I would like to point 
out, along with everyone else in the 
zone and plant, the job well done by 
Phil Bennett, along with Bob White 
of keeping us at 
work and gains 
they made with 
tough times we 
were and are still 
going through. 
This no doubt 
justifies why 
these men hold 
the positions 
they do with the 
results they 
brought us the 
membership back, always their main 
concern, the best interests of the 
membership. 

Since the re-zoning agreement 
reached with District Committee¬ 
man John Phalen and management, I 
have had the chance to meet and rep¬ 
resent a lot of new people in different 
areas. The intent of John Phalen was 
for speedier representation and to 
balance the zones along with the 
committeeman swinging shift with 
the people in the zone to keep on top 
of all problems in the area. I feel this 
is working very well for the people in 
the zone where I can continually 
keep in touch with them on various 
problems, grievances, and all 
happenings. 

Management is saying they don’t 
anticipate any more weeks out at 
present in Department 7, Clusters, 
although these decisions could 
change depending on schedules. 
Department 33, Finishing has level¬ 
led and hopefully will take a turn in 
the right direction and add more 


By BILL ROGERS 
Third Shift — Zone 41 

It has been awhile since my last 
article and I don’t have a great deal to 
report. The plant seniority date for 
the North Plant is back to January 
14, 1973, at the time of writing this 
article. 

I would further like to take this 
time to congratulate Brother John 
Phalen for a job well done during the 
negotiations, both on the Local 
Agreement and for the North Plant. 

Due to all the lay-offs and re zoning 
in District 9, people seem to get ner¬ 
vous as the cut-off date gets close to 
their seniority, which they have 
every right to. Over the past couple 
of months, I have been asked on 
numerous occasions, why certain 
things are happening by people from 
other shifts. 

The 3rd shift was not affected by 
the rezoning, so I really can’t answer 
a lot of these questions. But one 
question I will answer is and this is 
only my own personal view about 
whether or not our District 
Committeman is doing his job. My 
answer to this is “YES”, as I have 
no doubt in my mind that he is and 
doing a damn good job at it. 

Now if your Union Rep is telling 
you that Brother Phalen isn’t, 


they’re not telling you the truth and I 
wish their childish games would stop. 
We have our problems on the 3rd 
shift, but neither does Pat Brown or 
myself run to the District 
Committeeman for babysitting. I 
don’t have all the answers to all the 
problems and I need to consult with 
Brother Phalen from time to time, 
but I go back and do my own job, not 
get the District to do his and mine. 

Furthermore, all I ask of you, the 
people of the North Plant, if you’re 
not sure of the truth, at least give 
Brother Phalen a chance to defend 
himself or any statement before pas¬ 
sing judgement as maybe your Union 
rep isn’t doing his job properly. 

Please don’t take my views the 
wrong way as Brother Phalen 
doesn’t need me to defend him. I just 
have to get this off my chest as it 
makes me mad as hell to hear such 
rumours. 

PAID EDUCATION LEAVE (PEL) 

By the time this article is pub¬ 
lished, I will, along with 5 others 
from Local 222, complete a 4 week 
PEL in Port Elgin. This course was 
reasonably interesting and knowl¬ 
edgeable. I feel the experience I 
gained will be beneficiary to both the 
people I represent and to myself. 


Merry Christmas! 


people to the department. 

There are plans in the weeks ahead 
to move more of the department into 
Building 55 where Department 9 Wir¬ 
ing was not long ago. The room 
where Department 33 presently is, is 
needed for the expansion of Depart¬ 
ment 31 RIM. Department 52, Mate¬ 
rial Handling has had several on 
lay-off because of weeks out of 
Department 3 Radiator and Depart¬ 
ment 7 Clusters, but do not plan on 
anymore permanent reductions. 
There are some problems in Depart¬ 
ment 52 with certain members of 
management misleading others and 
trying to take work from the Un¬ 
loader, Shipper, Checker classifica¬ 
tion to the Driver classification, but 
this problem, I’m sure by the time 
this article is printed, should be 
cleared up. 

Department 14 “J” car consoles 
still remain slow but hopefully they 
will be back to work more than in the 
past several months. 

We still have several people out of 
Department 9 since the department 
went down in August. These people 
are placement people who are people 
very capable of doing a good honest 8 
hours work a day, but unfortunately 
they’re restrictions limit them from a 
lot of work available. It is important 
to us and them to get them back to 
work on job assignments they can 
do. All of them are very senior 
people. 

There is no doubt we are all hoping 
the new year will show an increase in 
production in all areas and all plants 
to get everybody back to work and 
back to normal. 

Although there is all kinds of 
rumours and they make nothing 
definite. Let’s hope they turn into 
some positive facts soon. 


By JOHN KOVACS 
Committeeman 
Zone 54 

As this year of 1982 draws to an 
end, we should look back — was it a 
good year? With all the lay-offs and 
many of our young Brothers out of 
work, I do not 
think so. It w ill 
be a Christmas 
with mixed feel¬ 
ings for those 
who are on in¬ 
definite lay-off. 
How do you ex¬ 
plain to a child 
four or five years 
old that there are 
no presents this 
year because 
Daddy does not have a job and 
doesn’t know when he will get one? 

It is terribly unfair. It is a sad soci¬ 
ety which denies a man’s basic right 
to work, to earn a decent living. 

It is criminal to have a potentially 
prosperous country like Canada, 
with a population of twenty-two mil¬ 
lion people, with over one million set 
aside idle — unemployed. 

Just look at the company we work 
for. Eight months ago, our member¬ 
ship in General Motors was over fif¬ 



teen thousand people. As I’m writing 
this column, it is eleven thousand 
and shrinking. The plant-wide cutoff 
seniority date changes daily. 

We all have wishes and dreams as 
the New Year rolls in. My wish is on 
behalf of all of you who have been 
laid off since April of this year. From 
my heart, I wish that all of you come 
back to work. It may not happen for 
Christmas, but it did happen in St. 
Therese, so it looks like there is some 
light at the end of the tunnel. 

Personally, 1982 did bring me 
some happy moments. I enjoyed a 
six-week vacation in Europe, and I 
had a chance to spend some time 
with my family. I travelled across 
Europe, and met many interesting 
people. There will be many 
cherished memories from this trip for 
years to come. 

Because this is the last issue of 
1982 and there will not be another 
publication ’till after Christmas, I 
would like to take this opportunity to 
wish everyone a Happy Yuletide 
Season. To all the Chassis Plant em¬ 
ployees and their families, and to all 
my readers, on behalf of my wife 
Louise and myself, a very Merry 
Christmas and a God Blessed, Pros¬ 
perous Happy New Year! 


OFL Convention 
Report 


By BART MACNEILL 

This was the 25th anniversary of 
the OFL. For this anniversary con¬ 
vention, all delegates received a nice 
bluejacket with a 25 year crest on it. 

The Convention 
was well at¬ 
tended, even the 
public gallery 
was sometimes 
filled. The Con¬ 
vention was held 
in Toronto at the 
S h e r i t o n 
Centre. If any¬ 
one who never 
was in this build¬ 
ing should visit 
it, I think it is the most beautiful hotel 
in Canada. 

President Cliff Pilkey opened the 
Convention with his usual rousing 
speech. We had many good speakers 
including Dennis McDermott, Presi¬ 
dent of the CLC and Bob Rae, leader 




of the Provincial NDP. He is a very 
capable speaker. He is worthy of our 
support in the coming elections. 

I felt it was a very serious con¬ 
vention which dealt with some very 
serious problems, especially un¬ 
employment, plant closings, con¬ 
cessions, and wage controls to name 
a few. 

I hope the leaders can carry out 
most of these resolutions that were 
carried.' 

I hope in the future we avoid re¬ 
solutions dealing with international 
politics like we did this time, Leba¬ 
non, and PLO. We can’t solve this 
type of problem, so time would be 
better spent on our labour front in 
Canada, especially in Ontario, like 
the march we had to Queen’s Park. 

In closing I want to thank on behalf 
of all the delegates, for coming out 
and voting for us. We really ap¬ 
preciate it. Thanks again. 


A brief outlook of the course is as 
follows, although it does change 
from time to time. 

Week 1: History of the UAW and 
how it works. Week 2: Effective 
Speaking — An excellent week as a 
person could see others who had 
trouble speaking up, come out of 
their shell, (sometimes too much). 
Week 3: Economics — A hard week 
for those of us who have been out of 
school a long time, but very interest¬ 
ing. Week 4: Politics — Why we need 
political backing for the trade union 
movement. Also why the UAW sup¬ 
ports the NDP party. 

These four weeks were a bit more 
special than most as we were the 
1 ,000th student to go through the 
Paid Education Leave Program. 
Attending from Local 222 were 
Sandy Richard, Derek Cameron, 
John Dolstra, Brian Daniels, Mike 
Whitakker, Bill Rogers. 

In closing, I would like to wish 
everyone a Merry Christmas and a 
Happy New Year. Special greetings 
to all the 3rd shift employees. 

Have a safe and happy holiday and 
may God bless all. 


Minutes • • . 
From 

The Young 
At Heart 

By MAY PARTRIDGE 

The next meeting of the Retirees 
will be on Monday, December 13th, 
at 1:30 p.m. In the meantime I will air 
a few beefs of mine. You can tell by 
the gimmicks 
that the big food 
chains are 
scrambling. The 
Knob Hill store 
will soon open Fn 
Oshawa. The big 
boys tried to 
keep them out 
and failed. Have 
you seen the 
Loblaws Ware¬ 
house? It’s a 
blight on our shopping centre. The 
store is a mess. They hand out 
Christmas Dollars redeemable only 
at the Scarborough Towne Centre. 
The nearest Simpson’s Store, Sears 
or the Bay won’t touch them. 

Save money ... spend the gas. 
Dominion’s coupons at least give 
you full compensation, for you can 
use them on your next grocery trip to 
the store. 

What happened to the gas 
coupons? Were the customers get¬ 
ting too much benefit? The consumer 
today is not the witless buyer the ads 
and TV portray. They are aware and 
more cautious than they have ever 
been. They check the price, the 
gimmick doesn’t matter. 

There are still some gullible people 
around, like the few who disrupted 
the Unit Meeting on Thursday, 
November 18th. They had read or 
been told the strike fund total is 
$496,000,000.00. They seemed to 
think it all belonged to the auto¬ 
workers. The facts are there are 
178,000 UAW workers in the USA 
working in every kind of factory im¬ 
aginable. We, in Canada, number 
about 30,000 and we don’t all work in 
General Motors, Ford or Chrysler. 
We are only a drop in the bucket. 
There has not been a strike in the 
auto industry for twelve years, so the 
strike fund should be healthy. 

Ignorance is not an excuse when 
The Oshaworker keeps you informed 
twice a month. The motion on the dues 
was never in jeopardy for there were 
too many seniority workers on hand. 
We’ve always helped the “Target 
Workers.” We will not let our 
Brothers and Sisters suffer any hard¬ 
ship while they fight our fight. 

Seniority built this Union.... Unity 
will keep it strong. 

See you at the Retirees Meeting on 
December 13th, 1982. 
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EDITOR S VIEWS 


1982 

A Year of Uncertainty 


By LARRY LADD 
Editor 

This is the last edition of The 
Oshaworker for this year. As 1982 
slowly comes to a close, it will be 
remembered as the year that started 
with subdued 
fanfare and high 
expectations, 
and in reality is 
ending on a ser¬ 
ious note of un¬ 
certainty. 
Unprecedented 
uncertainty. 
Unprecedented 
high interest 
rates, plant clo¬ 
sures, mass lay¬ 
offs, cutbacks, shifts eliminated, re¬ 
cord bankruptcies, with workers, 
farmers, businessmen, etc. losing 
homes and businesses — well over 
1.4 million Canadians are now un¬ 
employed due to the economic re¬ 
cession in Canada, and the ranks 
have been swelling daily. People are 
running out of UIC and are being 
forced to apply for Welfare. 

The Federal Government is 
blindly stumbling along, and most of 
its directionless policy just creates 
more uncertainty in Canada. On the 
Provincial scene, Bill 179 introduced 
by the Davis Government to control 
workers’ wages is turning into anti¬ 
strike legislation, and must be de¬ 
feated. 

UNITY IN 1983 

With organized labour under at¬ 
tack, it is imperative that we have 
unity in 1983. By sticking together, 
we can lobby politicians and get 
some buying confidence back in our 
Canadian economy for never has the 
slogan been more true — “United we 
stand, divided we fall.” 

7TH ANNUAL SWIMATHON 
JIM KINLIN 

DESERVES OUR SUPPORT 

Brother Jim Kinlin, a member of 
Local 222, works for Duplate 
Canada Limited. He is 56 years old 
and he has hodgkins disease and non 
hodgkins lymphoma. Both diseases 
are cancerous. 

In January, 1977, Brother Kinlin 
started his first twenty-one (21) mile 
swim-a-thon to raise money for 
Leukemia Research. In 1977 Jim 
raised $8,000.00. In 1978, $9,200.00. 


In 1979, $9,010.00. y In 1980, 
$8,700.00. In 1981, $7,500.00. In 

1982, $9,800.00. 

Brother Kinlin must be com¬ 
mended for adopting such a project 
— his is no ordinary effort and I be¬ 
lieve he rates right up in the category 
of people like Terry Fox in that he 
has fought insurmountable odds to 
raise money for a terrible disease. 

Jim starts his swim on Sunday, 
January 2nd, 1983, at 10:00 a.m. at 
the Oshawa Civic Auditorium Pool 
Complex. He then swims from 3:00 
p.m. to 4:30 p.m. daily, Monday to 
Friday. 

However, Sunday, January 30, 

1983, at 10:00 a.m., Jim starts the last 
leg of the 21 mile swimathon and if 
you want to watch Jim swim you are 
more than welcome. 

A letter was sent to the Ontario 
Federation of Labour by the Local 
222 Executive Board, and Brother 
Kinlin was introduced to the Con¬ 
vention by OFL President, Cliff Pil- 
key, who is a member of the same 
Local Union 222 as Jim Kinlin. 

Brother Pilkey urged the delegates 
to return to their own local unions to 
help raise money for this worthwhile 
cause within their own plants. The 
delegates showed their respect for 
Jim with a round of applause. 

This effort to raise donations and 
the work involved with this swim¬ 
athon is done primarily by Jim, and 
his wife Irene. The money raised this 
year will be used for Leukemia Re¬ 
search Lab Equipment at Toronto 
Sick Children’s Hospital. 

Jim Kinlin deserves the moral and 
financial support all of us in Local 
222 and the region of Durham can 
give him. 

Please make your donation pay¬ 
able to the Jim Kinlin Swim-a-thon, 
Toronto Dominion Bank, 4 King St. 
West, Oshawa, Ontario. 

My appreciation and thanks to 
Brother Louis Rousseau for pro¬ 
viding some of the above in¬ 
formation. 

SEASON’S GREETINGS 

To the entire membership of Local 
222 and your families, the Ladies’ 
Auxiliary, Retirees’ Chapter, office 
and custodial staff, Eveready Prin¬ 
ters, the advertisers and various 
committees, have a Merry Christmas 
and a Healthy and Prosperous, 
Happy New Year! 



Letter to the Editor 


There has been much complex 
negotiations for the Canadian auto 
industry. I felt very strongly that I 
must sit down and express my 
views in a letter 
to you. 

It is the time of 
year when many 
feel that they 
should be thank¬ 
ful that the Christ 
child was born 
and we are 
thankful. We are 
also thankful to 
God for what 
took place in our 
recent set of negotiations. Thankful 
in the respect that we ended up with 
two very important things, one was a 
job, and the other was a pay cheque. 
It is feelings which are deep rooted 
within myself, something that I had 
to put down on paper. 

In the Sheriton Centre in Toronto, 
Ontario, on November 27th and 
28th, 1982,1 took the microphone to 
a crowd of three hundred people to 
express this feeling. I said and I 
quote, “I feel a surge of pride tingle 
through my body as I stand before 



this microphone. I have never in my 
entire lifetime ever been more proud 
of one individual man than I am of 
Phil Bennett. 

Brother White, you may not be tall 
in physical stature, but as far as 
everyone in this room is concerned, 
you are ten feet tall. I express here 
the feelings of the members of Local 
222 .” 

In Brother White’s report to that 
conference, he said the following, “I 
compliment all GM leadership from 
the local unions who are involved in 
the collective bargaining for their 
conduct in these negotiations. I have 
never seen the GM team work so 
well together and I want to especially 
thank Brother Phil Bennett, the 
Chairman of the GM Master and 
Bargaining Committee and Chair¬ 
man of the GM Council for his ab¬ 
solutely untiring efforts not only at 
the Master bargaining table, but in 
private meetings with myself and 
members of my staff, and of course 
many of the local unions, in assisting 
them to resolve their own difficult 
local negotiations. 

We have two great leaders in our 
Union on the local level, one is Phil 


Bennett, the other is Ted Murphy. 
Together and united, they can show 
us and lead us the way to security 
and to happiness in the future years 
to come. 

But Brother Editor, the key to the 
whole matter in this trade union 
movement today is unity and to¬ 
getherness. 

As I look into the New Year and 
reflect back, I see what effect the 
media, the newspaper, the radio, the 
TV, and the campaign against the 
trade union movement had done to 
us. I see the feelings and frustrations 
of the Brothers in the plant who are 
scared for themselves and their 
families in the future. But I know, 
deep in my heart, Mr. Editor, that 
the answer to these problems lies in 
solidarity. The song that we sing so 
often and take for granted, the words 
“Solidarity Forever”. 

May I say here that I wish to ex¬ 
press a Merry Christmas and a 
Happy New Year to all Local 222 
members and their families and a 
God Bless to everyone. 

Fraternally, 

Bob 

Spencer. 


News and Views — Zone 18 


By DON WHALEN 
Committeeman 



On Wednesday, December 1st, 

the Company announced that the 
plant wide seniority date in Oshawa 
is August 14, 1977. This has already 
been changed 
from July 1st, 
1978, so we have 
to realize these 
dates will fluc¬ 
tuate because of 
employees who 
quit, are dis¬ 
charged, and 
who retire. I’m 
hopeful that 
when the PPH 
program termi¬ 
nates in the new year, that most 

people will take advantage of the 
newly negotiated (PA) paid absence 
days, because if enough people do 
the 300 to 400 people who could be 
laid off because of the PPH’s finish¬ 
ing could be reduced or even elimi¬ 
nated through this program. 


PAY-DAYS 

This program is completely volun¬ 
tary, and as I said it was newly 
negotiated in the ’82 set of negotia¬ 
tions. What it means is if an employee 
requests say a Friday afternoon off 
and his foreman authorizes it, you 
will be paid for the afternoon. This 
authorized time off would then be 
deducted from your summer vaca¬ 
tion pay. If several people request 
the same afternoon off, in one par¬ 
ticular foreman’s group, manpower 
permitting, you’ll get it off. But if he 
only has manpower to cover say 
three jobs, then naturally seniority 
would be the governing factor. 

Thereto doubt will be things that 
have toi>e ironed out with the pro¬ 
gram as were with the PPH’s. I'm 
sure when this plan gets rolling, we’ll 
overcome all obstacles. This plan is 
now new in GM in the States. It 
works well there and I understand 
they have approximately 95 percent 
participation. 


AUTOMATION 

Toshiba Corp. of Japan says it has 
developed and put into operation the 
world’s first visual sensor-equipped 
robot system in which the arms and 
hands of two assembly line robots 
interact with each other to duplicate 
the complex movements of a human 
production line worker. I know some 
days on the assembly line, we all feel 
like robots, but at least we won’t be 
displacing any human beings. 

CHRISTMAS HOLIDAYS 

This year our last day worked will 
be December 23 and we will be off 
then through January 2nd. As we all 
probably know by now, we will not 
receive Turkey Day pay this year. 

I would like to take this opportu¬ 
nity to wish each and everyone of 
you and your families a Merry 
Christmas and a Happy New Year. 

CLOSING THOUGHT 

One of the pains of inflation is to 
see a youngster start his first job at a 
salary you dreamed of as the cul¬ 
mination of your career. 


Bite and Pieces 


Substance Abuse 
Program 


By ED MALLOY 
Chairman 

In our last set of negotiations, we 
were successful in having our re¬ 
tirees included in our Program to re¬ 
ceive the same benefits, as far as 
treatment is concerned, as actively 
employed Brothers and Sisters. It’s 
very easy for people who have 
worked for years who, all of a sud¬ 
den, have a lot of time on their hands, 
and drinking can become a problem. 
So, to all retirees, we hope this never 
happens, but if it does, be sure and 
give us a call — there is help. 

LAID-OFF EMPLOYEES 

Also, with so many laid off and 
pressures from everywhere, the 
same applies to you — don’t say I’ll 
wait till I get back to work to do 
something. We all hope that things 
will pick up soon and you’ll all be 
employed again, but in the mean¬ 
time, help is still available just as 
much as if you were still in the plant. 

This time of year, Christmas time, 
as always associated with fun, laugh¬ 
ter, the time to be jolly, and so it is for 
some, meeting old friends, making 
new ones, going on a holiday, ex¬ 


changing gifts, etc. But for some, it 
can and does create problems, acci¬ 
dents, deaths and suffering — the 
people who cannot take a drink and 
guarantee their actions, the people 
that alcohol interferes in their lives. 
After starting to drink, anything can 
happen. So, if you happen to be in 
the latter group, plan things for 
Christmas, have lots of soft drinks on 
hand, spend time where booze is not 
involved. Just try and stay away 
from that first drink. 

Places to call are Alcoholics 
Anonymous — 728-1020, Destiny 
Manor For Women — 579-9103, 
Pinewood Centre — 723-8195, Ad¬ 
diction Research Foundation — 
576-6277. The Alano Club on 
Thornton’s Rd. North will be open 
most of the time. Also, the regular 
meetings of A. A. are held at the same 
time and place right through Christ¬ 
mas and New Year’s. Our numbers 
are listed elsewhere in this paper. 
Make that call before you drink. 

On behalf of Davey Thompson, 
Don Powless and myself, to you and 
yours, have a nice, safe holiday, and 
the very most of the very best in the 
New Year. 


By LEO KELLY 

Skilled Trades Committeeman 

DEPARTMENT 49 STRIKES GOLD 

I attended a meeting with the 
Company on November 8 where we 
were told Department 49 had se¬ 
cured 800,000 man hours of work. 

This involves 
changing the 
“B” System to a 
three-rail line 
similar to the 
work done in 
converting the 
“A” System. 
The bulk of the 
work will be 
from November, 
1 9 8 2 until 
November, 
1983, with warranty work running to 
approximately March, 1984. It will 
mean the hiring of more journeymen, 
which is good news, but more im¬ 
portant, it gives stability to our pre¬ 
sent work force in the trades. We 
understand this can change on the 
whim of a decision from Detroit, but 
it is the best news we have had in the 
trades for a long time. Once this 
work is completed, we were told that 
Oshawa would be one of the most 
versatile plants in the Corporation, 
with the capabilities of building any 
model of car the Company produces. 

I can only hope the Company is 
right in their assessment and we have 
turned the corner in regard to getting 
people back to work. Now if we can 


secure enough work to get both the 
“A” Body and Truck Plant back on 
two shifts, it would be a tremendous 
boost to our laid-off members. 

HEALTH AND SAFETY TRAINING 

The Health and Safety Program 
has been in progress for over a month 
now, and from what I have been told, 
it is a very interesting course. 
Everyone I have talked to has no¬ 
thing but praise for the instructors 
and the way they are presenting the 
course, so a tip of the hat should go to 
Ed Dwyer, Jim Irvine, Joe Newell 
and Bob Watson, for doing such a 
fine job. 

At the present time, only the 
tradesmen in Department 12 are re¬ 
ceiving the instructions, but all 
journeymen in the plant will be at¬ 
tending the course. The course con¬ 
sists of 40 hours of classroom in¬ 


structions, and is being done during 
normal working hours at a location 
inside the plant. 

CHANGE OF ADDRESS 

I want to remind our members, if 
you change your address, make sure 
you notify either the Union Hall or 
your committeeman. The Company 
does not notify the Union Hall on 
changes of address they receive from 
the employee. So, if you move, let 
someone other than the Company 
know. 

Since this will be my last article 
before the Christmas holidays, I 
would like to take this opportunity, 
on behalf of my family and myself, to 
wish each and every member and 
their families a Very Merry Christ¬ 
mas and a Happy New Year. I hope 
everyone has a safe and enjoyable 
holiday. 


&t. Jotjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FRED SCHNEIDER 
416-728-5315 OR 644-7509 





THIRD CLASS BULK - EN NOMBRE 











